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Penelitian ini  bertujuan untuk mengetahui peran internal audit dalam 
meningkatkan kinerja fungsi personalia pada departemen personalia yang 
dilaksanakan di Yayasan BOPKRI. 

Subjek dari penelitian ini adalah karyawan bagian personalia dengan 
populasi 15 orang. Metode pengumpulan data yang digunakan adalah : (1) 
Wawancara, (2) Observasi, (3) Studi literature, (4) Kuesioner. Data yang 
diperoleh kemudian dianalisis dengan menggunakan teknik analisis Regresi Linier 
Sederhana. 

Berdasarkan hasil penelitian dan analisis data menyatakan bahwa internal 
audit berperan positif dalam meningkatkan kinerja fungsi personalia. 
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This research  was done in order to find out the internal audit’s role in 
improving the performance of personnel function in personnel department of 
BOPKRI foundation. 

The subjects of research were the official employees in personnel 
department. The  methods of data gathering were : (1) interview, (2) observation, 
(3) literature study, (4) questionnaire. All data collected would be analyzed by 
applying Simples Linear Regression technique. 

Based on research and analysis, the writer concluded that internal audit  
had positive role in improving the performance of personnel function. 
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