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Penelitian ini merupai?an suatu studi kasus paéla CV. Sumber Mas Jaten,
Karanganyar. Penelitian ini dilaksanakan pada bulan September sampai
&engan Desember 1999, Tujuan Penelitian ini adalah untuk mengetahui
hul)ungan antara motivasi dan prociulativitas kerja karyawan, hu})ungan
antara pengalaman kerja dan produktivitas kerja karyawan, serta 'hubungan

antara motivasi dan pengalaman lae-rja dengan pro&ulativitas leerja laaryawan.

Untuk mendapatkan data peneliti menggunalaan kuesioner vang clilenglaapi
cleng_an teknik clokumentasi, wawancara dan observasi. Data ter

sebut kemudian diolah &engan menggunalaan dua telanila_, yaitu teknik
analisis koefisien korelasi partial dan teknik analisis koefisien korelasi
})ergancia. Teknik koefisien korelasi partial cligunalaan untuk meneliti
hul;ungan antara motivasi dan proclulztivitas 1l:zerja lzar_vawan, dan }luhungan
antara pengalaman izzerja dan proclulativitas laerja laaryawan. Teknik analisis
koefisien korelasi berganda digunakan untuk mengetahui hul)ungan antara
motivasi dan pengalaman kerja laar_vawan dengan prociulztivitas kerja
karyawan.

Dari hasil pengola; an data tersebut terbukti bahwa (1) tidak ada Luhungan
antara motivasi dan prociulativitas laerja laaryawan (2) ada hubungan antara
pengalaman L‘erja dan procluktivitas kerja karyawan 3) ada hubungan antara
motivasi dan pengaiaman ]izerja clengan proclulztivitas laerja laar_vawan.
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This research was a case stu(i,y at CV. Sumber Mas Jaten, Karanganyar. It
was carried out from September to December 1999. The purpose of this
stutty was to investigate the reiationsiiip between the motivation and the
prmiuc-t_ivity of the empioyees, the reiationsirip between the work experience
and the prO(iuctivity of the empioyees, and the relationship between the
motivation and the work experience of the empioyees with the productivity
of the empioyees.

In gatiiering the data the researcher used questionnaires in which the
documentation, interview and observation tecimiques were included. Those
data tiien, were analized t)_v using two teciiniques. Those were Partial
Coef%cient Correlation Analysis and l\fiu]tip]e Coej%cient Correlation Ana/ysis.
The Partial Coeﬁ[icient Correlation A-na/ysis was used to investigate the
reiationstiip between the motivation and the produc-tivity of the empioyees,
and the reiationsi'iip between the work experience and the pro&uctivity of the
empioyees. The z\du/tip/e Coeﬂi'cient Correlation Ana/ysis was used to
investigate the reiationsi'iip between the motivation and the work experience

of the emptoyees with the productivity of the empioyees.

Based on the data anaiysis it was concluded that (1) there was no
reiationsiiip between the motivation and the productivity of the empioyees
(2) there was a reiationsi'iip between the work experience and the prociuctivity
of the empioyees 3) there was a reiationsiiip between the motivation and the
work experience of the empioyees with the pro&uctivity of the empioyees.





