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Penehtian ini bertujuan untuk mengetahut 1) hubungan antara kompensasi
dengan prestasi kerja karvawan 2) hubungan antara kompensasi dengan motivasi
Kerja karyawan 5) hubungun antara motivasi dengan prestast kerja karyawan.
Penelitian dilaksanakan di "PT Sampurna Kuningan™, Juwana - - Pati pada bulan
November 2002 sampai bulan Desember 2002.

Populasi penelitian adalaii karyawan departemen produksi “"PT Sampurna
Kuningan™ Pengambilan sampel dilakukan dengan menggunakan Proportionaie
stratified random sampling sebanvak 80 karyawan. Metode pengumpulan data
menggunakan wawancara, kuestoner, dan obscrvasi. Analisis data dilakukan
dengan menggunakan teknik Korelast Product Moment Pearson dengan taraf
signifikansi 3 %.

Hasil Analisis penelitian menunjukkan bahwa : 1) ada hubungan positit,
rendak dan signifikan antara konipensasi dengan prestasi kerja karyawan yang
dibuktikan dergan koefisien korelast (r) 0,283. 2) ada hubungan positif, rendah
dan signiiikan antara kompensasi dengan meotivast kerja karyawan vyang
dibuktikan dengan koefisien korefasi (r) 0,379. 3) ada hubungan positif, rendah
dan signiikan antara motivasi dengan prestasi kerja karyawan yang dibuiktikan
dengan koefisien korelasi (r) 0,500.
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This research were purpe osed 1o know the relationship between : i
' and c"ﬂwaccs work achieveiment ; 2) compensation an
emplovees’ work motivation: 3) motivation and empioyees’ work achievement.,
This research was conducted at “PT Sampurna Kunhingan”, Juwana -~ Pati i
Nover uber — December 2002.

‘The research population was all of the employees™ at production
department of “PT Sampurmna Kuningan™. The sampling technique was
proportionate straiified random sam phr:’ me Hud to take 80 ‘Tployees’ as
samples. Interview, quesionnairres, and observations were used as the tachniques
of collecting the data. The analysis of the data used was product moment pearson
cerrelation with the level st &:ﬂﬂ”‘ancn at 5 %o.

The research results showed that : 1) there was a positive, low, and
significant relationship between compensation dan employees’ work achievement
which was proved by the correlation coefficient (r) of 0,283 ; 2) there was a
positive, low, and significant relationship between kompensation dan employees”
work motivation which was proved by the correlation coefficient (1) 0o 0,379 ; 3)
there was a positive, low, and significant relationship between moiivation dan
employees” work achievement which was proved by the correlation coefficient (v)
0f 0,300
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