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Penelitian ini bertujuan untuk mengetahui perbedaan motivasi
berprestasi antara karyawan yang sudah dipromosikan dan karyawan yang belum
dipromosikan. Motivasi berprestasi ini akan memotivasi karyawan tersebut
sehingga menghasilkan kinerja/ hasil yang baik bagi perusahaan.

Subjek dalam penelitian in1 berjumlah 100 orang yang terdiri dari
50 orang karyawan yang sudah dipromosikan dan 50 orang karyawan yang belum
dipromosikan yang sudah bekerja antara 3- 19 tahun. Metode pengumpulan data
dilakukan dengan memberikan sejumlah pernyataan dalam skala motivasi
berprestasi yang telah diyji validitas dan reliabilitasnya.

Data penelitian dianalisis dengan menggunakan uji-t yang
digunakan untuk membandingkan 2 kelompok subjek dengan mencari perbedaan
mean dari karyawan yang sudah dipromosikan dan karyawan yang belum
dipromosikan. Mean untuk karyawan yang sudah dipromosikan adalah 178,42,
sedangkan mean untuk karyawan yang belum dipromosikan adalah 171,44. harga
uji-t itu sendiri sebesar 2,222 dengan p,0,05. hasil penelitian ini menunjukkan
bahwa ada perbedaan motivasi berprestasi antara karyawan yang sudah
dipromosikan dan karyawan yang belum dipromosikan.
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ABSTRACT

The Differences of Motivation for Achievements Between
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This research aims reveal the differences of Motivation for Achievements
between promoted-employees and not-promoted employees. The motivation for
achievements will motivate the employees to conduct their optimum competence
in their work performance resulting in the improvements of the company.

The total of the subjects used in this research are 100 employees which
consists of 50 promoted employees and 50 employees who have not been
promoted. Both groups of 50 employees who have not been promoted and 50
promoted employees consists of employees who have been working between 3-
19 years. The method of collecting data is conducted by providing some
statements of motivation for achievements in certain scale or degree whose
validity and reliability have been tested.

The data of the research is analyzed by using ‘t’-test to compare 2
groups of subjects in order to find the difference of the ‘mean’ between the
promoted employees and the employees who have not been promoted. The ‘mean’
for the promoted employees 1s 178,42, and for those who have not been promoted
i1s 171,44. The value of the ‘t’-test itself is 2,222 with p<0,05. The result of this
research shows that there are differences in the motivation for achievements
between the promoted employees and the employees who have not been
promoted.
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