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Penelitian ini bertujuan untuk menganalisis pengaruh: fasilitas kerja dan gaya
kepemimpinan, terhadap kinerja karyawan pada kantor Kecamatan Depok Kabupaten
Sleman. Jenis penelitian yang digunakan dalam penelitian ini adalah penelitian
kuantitatif. Teknik pengambilan sampel yang digunakan dalam penelitian adalah
sampel jenuh karena seluruh popoulasi dijadikan sampel. Penelitian ini menggunakan
31 responden. Data penelitian ini diperoleh dari kuesioner penelitian. Data penelitian
ini diolah dengan menggunakan program microsoft excel 2013 dan SPSS Statistic 24.
Temuan penelitian menunjukkan bahwa: 1) secara parsial fasilitas kerja memiliki
pengaruh positif terhadap kinerja karyawan 2) secara parsial gaya kepemimpinan
berpengaruh positif terhadap kinerja karyawan. 3) secara bersama- sama fasilitas kerja
dan gaya kepemimpinan memiliki pengaruh terhadap kinerja karyawan.
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ABSTRACT

THE INFLUENCE OFWORK FACILITIES AND LEADERSHIP STYLE ON

EMPLOYEE’S PERFORMANCE

A Case Study on Subdistrict Goverment Office Employees of Sleman District
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Sanata Dharma University

Yogyakarta 2018

The purpose of this study is to determine the effects of work facilities and leadership
style, on the employees performance at subdistrict goverment office employee’s of
Sleman district. This study was a quantitative study. The sampling technique of this
study was saturation sampling, because the entire population became the sample of
the study. The sample consisted of 31 respondents. Data of this study were obtained
using questionnaire. This research data is processed by using microsoft excel program
2013 and SPSS Statistic 24. The results of the study showed that:
1) partially, work facilities have a positive effect on employee performance.
2) partially, leadership style has a positive effect on employee performance.
3) simultaneously, work facilities and leadership style has an effect on employee’s
performance.
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