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Penelitian ini bertujuan untuk mengetahui ada atau tidaknya pengaruh persepsi
karyawan pada lingkungan kerja terhadap kepuasan kerja karyawan.Dalam penelitian
ini, lingkungan kerja dibedakan menjadi dua yaitu lingkungan kerja fisik dan
lingkungan kerja non fisik.Populasi dalam penelitian ini adalah seluruh karyawan PT
Madu Baru Yogyakarta Divisi Sumber Daya Manusia dan Umum sebanyak 34 orang,
karena setelah dilakukan penyebaran kuesioner, kuesioner yang kembali hanya
sebanyak 32 jadi sampel penelitian ini sebanyak dengan 32 responden. Pengambilan
sampel dengan sensus. Teknik pengumpulan data dengan kuesioner. Analisis data
menggunakan teknik analisis regresi berganda. Hasil penelitian diketahui bahwa ada
pengaruh secara parsial maupun simultan antara persepsi karyawan pada lingkungan

kerja fisik dan non fisik terhadap kepuasan kerja karyawan.
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ABSTRACT

THE EFFECT EMPLOYEES’ PERSEPTION OF THE WORK-SITE
ENVIRONMENT ON THE EMPLOYEES WORK SATISFACTION

Case Study In Madu Baru Yogyakarta Company human resources and general
devision
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2014

This researth attempts to determine the presence or absence employee’s
perceptions on the work-site environment may influence employee’s work
satisfaction. In this study, the work-site environment is defined into two categories,
namely: the physical work environment and non physical work environment.

The population in the research include all employee in Madu Baru Yogyakarta
Company human resources and general devision took34 people.because after the
distribution of questionnaires, questionnaires were returned just over 32 so this study
of samples with 32 respondents.The method for the sampling is census. The data for
this study is collected by using questionnaires and documentation. Data analysis
utilized multiple linear regression. The result show that there was an effect parsial or
simultan the perception of employees on the physical and non physical working-site
environment to the employees work satisfaction.
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