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Penelitian ini bertujuan untuk mengetahui: (1) motivasi, disiplin, dan lingkungan 

kerja secara simultan berpengaruh terhadap kinerja karyawan, (2) motivasi secara 

parsial berpengaruh terhadap kinerja karyawan, (3) disiplin secara parsial 

berpengaruh terhadap kinerja karyawan, dan (4) lingkungan kerja secara parsial 

berpengaruh terhadap kinerja karyawan. Populasi penelitian adalah karyawan 

departemen sumber daya manusia PT. Petrokimia Gresik dengan jumlah 53 orang. 

Teknik analisis data yang digunakan adalah regresi linier berganda dengan aplikasi 

IBM SPSS 25. Hasil penelitian menunjukkan bahwa (1) motivasi, disiplin, dan 

lingkungan kerja secara simultan berpengaruh terhadap kinerja karyawan, (2) 

motivasi secara parsial tidak berpengaruh terhadap kinerja karyawan, (3) disiplin 

secara parsial berpengaruh terhadap kinerja karyawan, dan (4) lingkungan kerja 

secara parsial berpengaruh terhadap kinerja karyawan. 
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This study aims to determine: (1) motivation, discipline, and work environment 

simultaneously affect employee performance, (2) motivation partially affects 

employee performance, (3) discipline partially affects employee performance, and 

(4) work environment partially affects employee performance. The research 

population was employees of the human resources department of PT Petrokimia 

Gresik with a total of 53 people. The data analysis technique used is multiple linear 

regression with IBM SPSS 25 application. The results showed that (1) motivation, 

discipline, and work environment simultaneously affect employee performance, (2) 

motivation partially has no effect on employee performance, (3) discipline partially 

affects employee performance, and (4) work environment partially affects employee 

performance. 
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