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Penelitian ini bertujuan untuk mengetahui : (1) Pengaruh secara langsung work
engagement terhadap kinerja karyawan, (2) pengaruh secara langsung self-efficacy
terhadap kinerja karyawan, (3) pengaruh secara langsung intrintic motivation terhadap
kinerja karyawan, (4) pengaruh work engagement terhadap kinerja karyawan dengan
dimediasi oleh job satisfaction, (5) pengaruh self-efficacy terhadap kinerja karyawan
dengan dimediasi oleh job satisfaction, dan (6) pengaruh intrinsic motivation
terhadap kinerja karyawan dengan dimediasi oleh job satisfaction. Teknik pengambilan
sampel yang digunakan pada penelitian ini adalah teknik non probability sampling
dengan metode purposive sampling. Sampel pada penelitian ini menggunakan 121
responden berdomisili di Daerah Istimewa Yogyakarta yang merupakan karyawan
perusahaan finance di Yogyakarta dan sudah bekerja minimal selama 6 bulan. Analisis
data yang digunakan dalam penelitian ini menggunakan teknik partial least square
dengan menggunakan SmartPLS 3.0. Hasil yang didapatkan dalam penelitian ini
sebagai berikut: (1) Work engagement secara langsung tidak berpengaruh terhadap
kinerja karyawan, (2) Self-efficacy secara langsung berpengaruh terhadap kinerja
karyawan, (3) Intrinsic motivation secara langsung berpengaruh terhadap kinerja
karyawan, (4) Work engagement berpengaruh terhadap kinerja karyawan dimediasi
penuh oleh job satisfaction, (5) Self-efficacy berpengaruh terhadap kinerja karyawan
dimediasi sebagian oleh job satisfaction, dan (6) Intrinsic motivation tidak berpengaruh
terhadap kinerja karyawan dimediasi job satisfaction.
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Abstract
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This research aims to determine: (1) the direct effect of work engagement on employees
performance, (2) the direct effect of self-efficacy on employees performance, (3) the
direct effect of intrinsic motivation on employees performance, (4) the effect of work
engagement on employees performance mediated by job satisfaction, (5) the effect of
self-efficacy on employees performance mediated by job satisfaction, and (6) the effect
of intrinsic motivation on employees performance mediated by job satisfaction. The
sampling technique used in this study is non-probability sampling technique with
purposive sampling method. The sample in this study used 121 respondents residing in
the Special Region of Yogyakarta who are employees of finance companies in
Yogyakarta and have worked for at least 6 months. The data analysis used in this
research employs partial least square technique using SmartPLS 3.0. The results
obtained in this study are as follows: (1) Work engagement does not directly affect
employees performance, (2) Self-efficacy directly affects employees performance, (3)
Intrinsic motivation directly affects employee performance, (4) Work engagement
affects employees performance fully mediated by job satisfaction, (5) Self-efficacy
affects employees performance partially mediated by job satisfaction, and (6) Intrinsic
motivation does not affect employees performance mediated by job satisfaction.
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