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Penelitian ini bertujuan untuk mengetahui apakah: 1) kompensasi mempengaruhi 

iklim organisasi secara positif, 2) kompensasi mempengaruhi kinerja karyawan 

secara positif, 3) iklim organisasi mempengaruhi kinerja karyawan secara positif, 

4) iklim organisasi memediasi pengaruh antara kompensasi dan kinerja karyawan 

pada Karyawan Tetap dari semua unit/bagian PT Cement Puger Jaya Raya 

Sentosa, Jember-Jawa Timur. Teknik Pengambilan sampel menggunakan 

Proportionate Convenience Sampling. Data diperoleh dengan membagikan 

kuesioner tentang kompensasi dan iklim organisasi kepada 153 responden. Data 

mengenai kinerja karyawan diperoleh dengan membagikan penilaian kinerja 

karyawan kepada atasan langsung dari semua bagian/unit untuk menilai 153 

karyawan yang telah menjadi responden. Analisis data menggunakan Path 

Analysis (model gabungan antara model regresi berganda dan model mediasi). 

Hasil penelitian menunjukkan 1) kompensasi mempengaruhi iklim organisasi 

secara positif, 2) kompensasi mempengaruhi kinerja karyawan secara positif, 3) 

iklim organisasi mempengaruhi kinerja karyawan secara positif, 4) iklim 

organisasi tidak memediasi pengaruh antara kompensasi dan kinerja karyawan 

pada Karyawan Tetap dari semua unit/bagian PT Cement Puger Jaya Raya 

Sentosa, Jember-Jawa Timur. 
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ABSTRACT 

 

THE EFFECT OF COMPENSATION AND ORGANIZATION CLIMATE 

ON THE PERFORMANCE OF EMPLOYEES WITH CLIMATE 

ORGANIZATION AS INTERVENING VARIABLE 
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at Cement Puger Jaya Raya Sentosa 

Jember, East Java 
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Sanata Dharma University 
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2016 

 

This study aims to determine whether: 1) the compensation affect positively the 

climate of the organization, 2) compensation affect positively employee 

performance, 3) organizational climate affect positively employee performance, 4)  

organizational climate mediate the influence between compensation and the 

performance of employees on permanent employees at Cement Puger Jaya Raya 

Sentosa, Jember, East Java. Sampling Technique using Proportionate 

Convenience Sampling. Data obtained by distributing questionnaires on 

compensation and organizational climate to 153 respondents. Data on employee 

performance is obtained by distributing the performance appraisal to the direct 

superior of all section / unit to assess the 153 employees who have become 

respondents. Analysis of data using path analysis (model combination of multiple 

regression models and models of mediation). The results showed that 1) 

compensation has affected positively the organizational climate, 2) compensation 

has affected positively employee performance, 3) organizational climate has 

affected positively employee performance, 4) organizational climate did not 

mediate the influence between compensation and the performance of employees 

on permanent employees at Cement Puger Jaya Raya Sentosa, Jember, East Java. 
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