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This Research aims to know the partial and simultant influence of the leadership,
motivation, compensation, and commitment to employee perfomance.The sample of research
is 110 employes foundation educators Pangudi Luhur in Surakarta. Data collected ussing
purposive sampling technique. The data collection tecniques using questionaires, data
analysis used multiple linier regression analysis. The results showed that leadership and
commitment influence motivation compensation jointly example where employee
perfomance. The result also show that partialy only commitments influence the employees
perfomance, whereas leadership, motivation, compensation negative influence on the
employees perfomance.
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This research aims to know the partial and simultant influence of the leadership,
motivation, compensation, and commitment towards employee performance.The sample of
research is 110 educative employees in Pangudi Luhur Foundation Surakarta. The data was
collected using questionnaires. The sample was taken using purposive sampling technique.
Multiple linear regression was employed to analysis the data. The research found that
simultaneously leadership, motivation, compensation, commitment influenced employee
perfomance. Partially, only commitment influenced the employee perfomance.
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Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan, motivasi, kompensasi
dan komitmen terhadap kinerja karyawan. Pada sampel yang diambil dalam penelitian ini
adalah 110 orang karyawan pendidik yayasan Pangudi Luhur Surakarta. Pengambilan sampel
menggunakan purposive sampling. Teknik pengumpulan data dengan menggunakan
kuisioner. Teknik analisis data menggunakan analisis regresi berganda. Hasil penelitian
menunjukan bahwa kepemimpinan, motivasi, kompensasi dan komitmen berpengaruh
bersama-sama terhadap kinerja karyawan. Hasil dari pengujian, secara parsial komitmen
berpengaruh terhadap kinerja dari karyawan, sedangkan kepemimpinan, motivasi dan
kompensasi tidak berpengaruh terhadap kinerja karyawan.
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