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ABSTRACT
PASARIBU, BERTHA. (2019). The Struggles against Multiple Discrimination
in Hidden Figures Movie. Yogyakarta: Department of English Letters, Faculty of
Letters, Universitas Sanata Dharma.
Hidden Figures movie presents how black women live under
discriminations in the United States in Jim Crow laws era. This thesis aims to
reveal the struggles against multiple discrimination in their family (house) and
their workplace at National Aeronautics and Space Administration (NASA).
However, black feminism as the approach and theory of this thesis argues that
discriminations can be fought and equality can be accomplished through optimism
and hard work.
This thesis tries to answer three reseach questions. First, this thesis aims to
reveal the characteristics of each main characters in Hidden Figures movie.
Second, this thesis aims to analyze the multiple discrimination presented in
Hidden Figures movie which are experienced by the main characters. Third, this
thesis aims to reveal the struggles of the main characters against the multiple
discrimination presented in Hidden Figures movie.
In order to answer the three research questions, this thesis applied two
theories. First is the theory of character and characterizations by Abrams (1981)
and another theory is black feminism theory by bell hooks (2015, 1984). The
script of Hidden Figures movie is chosen as the object of this thesis to be
scrutinized and analyzed.
Based on the data analysis, Hidden Figures movie shows that AfricanAmerican women have good personalities to support their struggles against the
multiple discriminations. The discriminations are categorized as domestic
discrimination which is done by black men toward black women in their
household and institutionalized discrimination which is done by white man toward
black women and white women toward black women in workplace. This thesis
also shows how the main characters respond and struggle against multiple
discrimination to uphold equality, freedom, and acknowledgement. The stuggles
are presented in form of fighting against the system or order, acting in a clever
way, and being optimistic to persevere.

Keywords: black feminism, multiple discrimination, hidden figures
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ABSTRAK
PASARIBU, BERTHA. (2019). The Struggles against Multiple Discrimination
in Hidden Figures Movie. Yogyakarta: Department of English Letters, Faculty of
Letters, Universitas Sanata Dharma.
Film Hidden Figures menggambarkan bagaimana wanita kulit hitam
hidup di bawah diskriminasi pada era Jim Craw di Amerika Serikat. Penelitian ini
bertujuan untuk mengemukakan perjuangan melawan diskriminasi ganda (lebih
dari dua) yang terjadi di dalam keluarga (rumah) dan di tempat kerja, National
Aeoronautics and Space Administration (NASA). Namun, pendekatan dan teori
feminisme kulit hitam pada penelitian ini berpendapat bahwa diskriminasi dapat
dilawan dan kesetaraan dapat tercapai melalui sikap optimis dan kerja keras.
Penelitian ini mencoba untuk menjawab tiga rumusan masalah. Pertama,
penelitian ini bertujuan untuk mengemukakan karatkeristik para tokoh utama film
Hidden Figures. Yang kedua, penelitian ini bertujuan untuk menganalisis
diskriminasi ganda yang dialami oleh para tokoh utama di film Hidden Figures.
Yang ketiga, penelitian ini bertujuan untuk mengungkapkan perjuangan para
tokoh utama dalam melawan diskriminasi ganda yang terjadi di film Hidden
Figures.
Dalam menjawab ketiga rumusan masalah, penelitian ini menerapkan dua
teori untuk memecahkan ketiga rumusan masalah. Yang pertama adalah teori
karakter dan karakteristik oleh Abrams (1981) dan teori feminisme kulit hitam
oleh bell hooks (2015, 1984). Naskah film Hidden Figures dipilih sebagai objek
penelitian yang digunakan untuk diteliti dan dianalisis.
Berdasarkan analisis data, film Hidden Figures mengungkapkan bahwa
wanita Afrika-Amerika menghadapi diskriminasi ganda (lebih dari dua).
Diskriminasi ganda tersebut dikategorikan sebagai diskriminasi domestik yang
dilakukan oleh pria kulit hitam terhadap wanita kulit hitam dalam rumah tangga
dan diskriminasi institusional yang dilakukan oleh pria kulit putih terhadap wanita
kulit hitam serta yang dilakukan oleh wanita kulit putih terhadap wanita kulit
hitam di tempat kerja. Penelitian ini juga menunjukkan bagaimana respons wanita
Afrika-Amerika dalam menghadapi diskriminasi ganda, perjuangan untuk
menegakkan kesetaraan, kebebasan, dan pengakuan. Perjuangan-perjuangan
tersebut ditunjukkan dalam bentuk perlawanan terhadap sistem atau perintah,
bertindak secara cerdas dan memiliki sikap optimis untuk bertahan.

Keywords: black feminism, multiple discrimination, hidden figures
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CHAPTER I
INTRODUCTION
A.

Background of the Study
Equality is a birthright for people to run life in the society. It is believed

that all races and genders have the same right to be accepted. As an example, all
people have the same right to use public transportation without considering their
skin color nowadays. It is also applied for women who do the jobs that are
associated to men or vice versa. Though, it needs to be realized that there are
certain behaviors appear when people have power and domination. Palmer (1995)
states that:
Most of the time, the majority of the people discriminates against the
minority. The majority is the biggest group of people, and minorities are
smaller groups of people. “Political control is usually in the hand of the
majority who can then legalize discrimination against minorities(p.10).
Therefore, it can be seen clearly that the discrimination comes from the
group of people who have more power to discriminate the minority based on
differences, such as genders, races, social classes, and so on.
Discrimination is an unfair treatment towards certain people based on who
they are or because they possess certain characteristics. Aguirre and Tuner (2011)
state that “in general, discrimination is the act of denying an individual, group or
subpopulation individuals by another individual, group and subpopulation access
to valued resources” (p.7). The unfair treatments are commonly done by the group
or people who have more power or domination in the society. Aguire and Tuner
also state in relation to ethnic, discrimination is the process by which the members

1
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of more powerful and dominant ethnic subpopulation deny the members from less
powerful and inferior ethnic subpopulation full access to society value (p.6).
Discrimination still exists in many parts of the world because people come
from different origins and backgrounds. In America, discrimination can be worse
for African-American female citizen especially in post-colonial era. Different skin
color makes them treated badly and unequal by white people. As Fremon (2014)
noted that since the era of the end of the Civil War, there is a caste system called
The Jim Crow Laws. The system is arranged to separate almost public places by
race, such as waiting rooms, schools, hospitals, cemeteries, etc. for whites and
blacks. This racial segregation uses the notion of “separate but equal” to give
different treatments and rights for Afro-Americans. Fremon states “Signs reading
“white only” or “colored only” proclaimed Jim Crow facilities everywhere. They
showed up in washrooms, parks, hotels, and restaurants. In some places, such as
post offices or banks, white and blacks shared facilities. However, blacks had to
wait until whites were finished before they could be served” (Fremon, 2014,
p.17). It can be seen that White Americans have a huge power and authority in the
society and this situation is acceptable for Afro-Americans that become a
common issue to run at that time.
The representations of discrimination can be seen in literary works. There
are many of literary works using the theme of discrimination to depict unequal
issues in the middle of the society. This research uses a biographical drama movie
of the year 2016 by Theodore Melfi entitled Hidden Figures. The movie is
adapted by a non-fiction novel with the same title, written by Margot Lee
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Shetterly. This movie illustrates the discriminations against three Afro-American
women; Katherine Johnson, Mary Jackson and Dorothy Vaughan, as the main
characters who work for NASA (National Aeronautics and Space Administration).
The segregation between colored Americans and white Americans makes it
difficult for the main characters to be acknowledged for their great abilities and
contributions to NASA for they are Afro-Americans and also women. There are
segregated working section, bathroom, school, and position in the office that
inhibit them to their dreams.
Hidden Figures has been chosen to be analyzed since it reflects more than
one type of discrimination in the real life of 1960s. Injustice is clearly shown in
the movie: while Afro-Americans contribute to advance the country, they are not
granted the rights as white Americans. The sign of discrimination or
underestimation not only comes from white Americans toward the main
characters but also from colored Americans. However, in the end of the movie,
they are successful to achieve their dreams and they could be seen as important
figures behind the successful work of NASA. The successful acknowledgment
experienced by the three characters make the researcher interested in observing
the struggles against the discrimination that they experience in the movie. This
present study believes that the acknowledgment does not come by itself but it
needs courage and resistance from the three main characters against
discriminations.
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B.

Problem Formulation
There are two main questions formulated in this study. They are as

follows.
1. What are the characteristics of the main characters of Hidden Figures
movie?
2. What multiple discriminations are presented in Hidden Figures movie?
3. How do the main characters struggle against the multiple
discriminations in Hidden Figuresmovie?
C.

Objectives of the Study
There are three main objectives in this study. The first objective is to

figure out the characteristics of the main characters of Hidden Figures movie. It is
needed to know the characteristics of the main characters first as the intrinsic
element of a literary work which will support the presentations of the
discriminations they experience and the struggles they do. The second objective is
to find out what multiple discriminations that are experienced by the main
characters in Hidden Figures movie. There are many types of discrimination
which may occur at various causes. For instance, Pincus (2000) categorizes
discrimination into three levels: individual institutional, and structural
discrimination. Though, discrimination may also happen due to other various
personal background or characteristics, such as gender and race. Therefore, the
second question in this study will find out and analyze the types of discrimination
caused by gender, race, and class in the movie which are considered as the social
wrongs in the movie.
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The third is to find the struggles against the multiple discrimination
experienced by the main characters in the movie. There are various resistances
done by the main characters in order to attain equality. Thus, the third question in
this study will find and analyze the struggles against the discrimination and the
unequality experienced by the main characters.
D.

Definition of Terms
There are three major terms which need to be explained in order to

undersand in this study. Those terms are discrimination, African-American, and
multiple discrimination. Moreover, this study will also explain about the movie
produced by Theodore Melfi entitled Hidden Figures.
The first term is discrimination. According to Aguire and Turner (2011),
discrimination is the act of denying an individual, group or subpopulation
individuals by another individual, group or subpopulation individuals by another
individual, group, or subpopulation access to valued resources (p.7). From the
defintion above, researcher concludes that discrimination is a treatment towards a
person or people in a different way because of their different skin, color, sex,
sexuality, etc. for certain purposes. The act of discrimination can be very rude or
unfair to the person or group which are discriminated.
The second term is African-American. Woodward (1974) states “Africa
was by no means the only inspiration of black nationalism or the only source of its
ideal and heroes.” (p.201). Aguere and Turner also mention that AfricanAmericans are not treated equally in the United States (p.101). They are unequally
denied by White Americans to the value resources of the society.
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According to the definition above, it can be concluded that AfricanAmericans are the people who are treated unequally by society in United States. It
is difficult for African-Americans to enjoy and get access to the resources of
society such as job and public facilities.
The third term is multiple discrimination. In Paola Uccelarri’s The Equal
Rights Review (2008), it is stated that multiple discrimination is defined as a
discrimination against one person on the basis of more than one ground. For
instance, a black disabled woman may experience discrimination on the grounds
of her race, gender, and disability. There are more than one ground that would
make her discriminated.
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CHAPTER II
REVIEW OF LITERATURE
A.

Review of Related Studies
Examining several researches, this study reviews two journal articles and

two studies. The purpose of providing several studies in this section is to find the
differences and similarities between this study and other studies.
The first study is from Listiana Ikawati (2018) entitled Afro-American
Women Discrimination on Hidden Figures Movie: A Critical Discourse Analysis.
In this master thesis, there are three problem formulations discussed. The first one
is about the types of discriminations experienced by African-American women in
Hidden Figures movie. The second one is about the ideologies behind the
discriminations against African-American women in the movie. The last one is
about the way the semiotic elements present the ideologies in the movie.
Ikawati uses Critical Discourse Analysis (CDA) to show some essential
points related to discrimination, dominance, and ideology as she states in her
thesis “It will demonstrate how language is used as a social practice instead of a
neutral medium in the society where it is used (p.10)”. She also applies Systemic
Function Grammar (SFG) to uncover the ideologies of the movie that may not be
shown explicitly in Hidden Figures movie as she mentions:
Through SFG analysis on the language used by the characters in the
movie, language learners, readers and researchers interested in conducting
similar studies will get more knowledge and understanding on how to
analyze the language features in a movie (p.10).

7
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Not only Critical Discourse Analysis (CDA) and Systemic Function
Grammar (SFG) are applied but also discrimination theory is applied as well. It
supports this study and it consists of race and gender discrimination, racism and
sexism as ideology, race and gender in Afro-American women case, and
workplace discrimination. They are used to describe the discriminations
experienced by the African-American women as the main characters and the
situation in the era set in the movie.
The result of the study reveals that individual discrimination is the most
prevalent case in the movie and the case is highly influenced by the past slavery.
It also concludes that the ideologies behind the discriminations are racism and
sexism which are basically socially constructed into natural phenomena. Though,
racism is more dominant than sexism. The result also shows that the ideologies in
the movie are presented into main semiotic elements which are language and body
language.
This study finds that Ikawati’s master thesis and this present study are
similar in terms of the object which is Hidden Figures movie. However, it is
different from Ikawati’s since this study uses black feminism theory while Ikawati
uses CDA and SFG. Even though both this study and Ikawati analyze
discrimination in the movie but this study analyzes the discriminations by using
black feminism approach.
The second study is from Tiara Ika Putri Christianingrum (2018) entitled
The Struggle of African-American Women against the Double Discrimination
Revealed in Hidden Figures. In this undergraduate thesis, there are two questions
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in the problem formulation discussed. The first is about the discriminations
experienced by African American women in Hidden Figures. The second
question is about the struggles that the African American women take up against
the double discrimination in Hidden Figures.
Christianingrum uses four theories to discuss this study: theory of
character and charaterization, theory of setting, theory of discrimination, and
theory of black feminism. Theory of character and characterization is used to
observe and analyze the major characters in Hidden Figures book named
Katherine, Marry, and Dorothy. The theory of setting is used in this study to
analyze the setting of past time, setting of familiar place and the setting of
atmosphere to reveal the double discrimination which African American women
continuously undergo. The theory of disrimination: racial and gender
discrimination is also used to analyze the types of discrimination and the way it
happens in the book. To reveal the struggles taken up by the main characters,
Christianingrum uses the theory of black feminism by Angela Davis:
The researcher uses black feminism from Angela Davis (1981) in the
article Women, race, and Class because she points out that black women
aggrieve a double jeopardy in economy when racism and sexism combine
to downgrade black women to the bad treatment in the job field and low
paid job which has a relevance with the focus of the study examining the
double discrimination in workplace specially in Space Task Group, NASA
(pp. 24-25)
The result of this study reveals that the main characters experience
internalized and institutionalized discrimination because of their race and gender.
Racial discrimination is shown in a form of limited access to facilities, minimum
salary and the accusation of Black Empowerment Advocates that the main
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characters have to face. Besides, the main characters also experience gender
discrimination in a form of limited access to education, minimum access to career
advancement, and minimum appreciation and acknowledgement in the job field.
As Christianingrum says “Furthermore, women are also less appreciated and
acknowledged in the research report even if the contribution that they do to make
the report is equally the same with the men (p. 78)”. The responses of the main
characters towards the discriminations are intertwined. There are four forms of
responses the main characters do in Hidden Figures book: hard work, play or
work against with the system, ignore the system and invite others to fight with
them.
The responses are categorized into two which are convert and overt
resistance. The convert resistance is more about making oneself better without any
further changes as Christianingrum mentions “This resistance only aims to make
herself better without showing any further response to change the policy of
segregated toilet (p. 79)”. On another hand, overt resistance aims further change
like discriminatory rules. Thus, from the responses of the major characters, this
study concluded that the major characters use a soften way by not being included
as an advocate of black empowerment.
This present study is different from Christianingrum’s in terms of the
object since Christianingrum uses the novel of Hidden Figures whereas this study
uses the movie. Therefore, both of them have different plot. For instance, in
Hidden Figures novel, all the main characters are supported by their husbands to
work outside the house as she mentions in her study “In an era when intraracial
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discrimination still existed, they are free to a great extent to advance their career
because their husbands support them to do so (p. 31)”. Though, it is different from
the movie. Mary, as one of the main characters is not supported by her husband to
work outside the house which then will be analyzed in this present study as a
domestic gender discrimination where black women are still discriminated even in
the same community. This also makes both Christianingrum’s study and this
present study different in focus since Christianingrum’s only focuses on
discriminations done by white people toward black women while this present
study focuses not only discriminations done by white people toward black women
but also discriminations done by black men toward black women.
Hidden Figures novel and movie takes work place as the dominant setting
of place. Thus, discriminations presented in Hidden Figures can be categorized as
institutionalized discriminination which relates to work place or an institution.
One of Christianingrum’s focus on her study is institutionaized discrimination
presented in the novel. Therefore, this present study will analyze further about the
institutionalized discrimination by comparing the unequal treatments of white
women toward black women and white men toward black women. This further
analysis makes Christianingrum’s study with this present study different.
The differences between Hidden Figures novel and movie in terms of the
plot, additional characters, the conversations and focus of discrimination affect the
analysis process which this present study believes that will provide different
analysis and conclusion. Though, this study by Christianungrum can be used as a
reference for this present study.
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The third is a journal article by Jenna P. Carpenter (2017) entitled Hidden
Figures Light Up Screen: Black Women Who Helped America Win the Space
Race. The purpose of this article is to reveal the untold stories about the writer of
Hidden Figures novel namely Margot Lee Shetterly and the three AfricanAmerican women as the main characters in the movie who inspire Shetterly to
write their story into a novel.
There are some important points about Hidden Figures that would help
thisis present study to understand more about the object. Firstly, the story of
Hidden Figures is complex in both its content and setting. She states in this article
“I wondered what led her to write a book about a story that was so complex in
both its content (mathematics, aeronautics, and space flight) and setting (the time
leading up and during the civil rights movement) (p. 18)”. However, Shetterly
does an outstanding work since she can explain the technical concept in an
authentic but also in accessible fashion. In another word, the novel can be
understood by people who are not trained in STEM (science, technology,
engineering, and maths) field.
Secondly, Shetterly begins to realize that the black women mathematicians
at Langley are truly hidden figures by her conversation with Katherine G.
Johnson, the NASA mathematician who is also her former Sunday school teacher.
During the days of segregation, the African-American women in Langley keep
preserving and doing critically important mathematical research. The story
provides insight on how to get more women and minorities in STEM and the role
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of the workforce in economic development. Thus, Shetterly thinks that it is
important to bring their story to a larger audience as she emphasizes below:
She attributes some of put gender and racial biases to cultural blind spots.
“We assume this person couldn’t be good at math, when we may be
overlooking supreme talent. I hope people are open to understanding that
people who look different aren’t really.” Moreover, she said, “you can’t
say women weren’t interested in computing. History shows us that this is
not true (p. 20)
Finally, Hidden Figures novel is produced into a movie by Theodore Melfi
in 2016. It is interesting to see the story spanning over thirty years would be
whittled down to a movie narrative. Shetterly believes that the story about the
hidden figures would encourage people of all ages to reach for their dreams and
not let obstacles get in their way.
According to the points mentioned before, this study finds that Carpenter’s
article and this study are similar in terms of the title of the object. This article uses
Hidden Figures novel while this study uses the movie as the object. Besides, this
article focuses more about the author of Hidden Figures novel and the real story
behind the novel writing while this study focuses on the discriminations and
struggles against the discriminations by the main characters which are only
presented in Hidden Figures movie. This study also explains about the
phenomenons in the movie and relates them to real history that truly happens in
the past in America.
The last is the second journal article. It is used to help this present study to
understand the object, written by Carol Miles (2017) entitled Hidden Figures from
Journal of Religion and Film. The content of the article is a film review of Hidden
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Figures movie which can help this study to understand another presentation of the
movie.
From the article, there are three main characters who are AfricanAmerican women working at Langley, NASA, namely Dorothy Vaughan,
Katherine Goble, and Mary Jackson. They work at Langley as brilliant
mathematicians. In spite of their intellect, the three women must work behind the
“colour line” in a segregated basement office with separate facilities for less pay
than their white counterparts and they have little chance for promotion or
recognition.
From the condition above, the three main characters and other AfricanAmerican women who work in that “colour line” should make themselves as
valuable as possible at Langley since one of the barriers to equality, which is
frequently a result of race and gender discrimination, is poverty. The article also
explains that the main characters try to survive by remaining relevant in the
workforce. The movie illustrates clearly the challenges they face as women and
African-American.
Christianity is highly shown by the activity scenes in Hidden Figures
movie. While the three main characters are active in church, there is a distinction
to be made between denominational tradition and personal faith. However, prayer
plays an important role in the movie. It can be seen by the scene of thanksgiving
grace before meals or their activity in the church in Sunday.
In spite of serious themes, the writer considers the movie very enjoyable
and friendly. She recommends the movie for exposing a little known chapter in
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America history. Though, she also recommends the novel as well since it has
more narrative details.
From the data above, this study finds that Miles’s and this study are
similar in term of the object which is Hidden Figures movie but they have
different focus. The focus of this article is on how Christianity and segregation era
are presented in Hidden Figures movie while this study focuses on the
discriminations and struggles against the discriminations revealed in the movie.
This study also analyzes the political and social problems shown in the movie
which is not explained in this article.
B. Review of Related Theories
1.

Theory of Character and Characterization
In order to analyse the struggles against discrimination done by the three

main characters in Hidden Figures movie, firstly this study presents the theory of
character and characterization in order to analyse the important characters in the
movie. The characters in the movie are expressed through either dialogue or
action that is presented in the movie script as a literary work. According to
Abrams (1981) in A Glossary of Literary Terms, character is a person endowed
with moral and dispositional qualities that are expressed in the dialog and action
in a dramatic or narrative work.
There are nine ways to analyse the characters which are stated by Murphy
(1972, pp. 161-173). The first one is personal description, the way the author or
the script writer describe a character trough the appearance, such as skin colour,
hair, clothes, and face in the movie (p.161).
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The second one is characters seen by others, the way the author or script
writer describes a character through other characters’ perspective. This is indirect
description by the author or script writer (p. 162).
The third one is through the speech. The characteristics of a character can
be guessed through whenever the character speaks or gives response and opinion
to other characters (p. 164).
The fourth one is past life. This clue can be found through direct comment
given by the author or script writer. It can be presented through a character’s
though or conversation (p. 166).
The fifth one is the conversation of others. The characteristics of a
character can be seen through what other characters speak to each other about the
character that is being analysed (p. 167).
The sixth one is from reaction. In this way, the characteristics can be
analysed by identifying the reactions of a character towards a certain event or
situation in the story or movie (p. 168).
The seventh one is direct comment. In this way, the author or script writer
describes or comment directly to the character and the reader would understand
the characteristic through the comments (p. 170).
The eighth one is though. This is the way the reader identifies the
characterization of a character from the thoughts of the character that are
presented in the story or movie script (p. 171).
The last way is mannerism. This is the way of analysing a character
through the habit or manner of the character (p. 173).
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2.

Black Feminism Theory
In order to analyze the discriminations revealed in Hidden Figures movie,

this study uses black feminism theory. There are some of the crucial elements of
this theory that surface in the scholarship and activism of black women of the end
of the second wave of black feminism and the third wave of black feminism. This
study uses black feminism theory instead of feminism theory because feminism
theory only focuses on gender issues. Meanwhile, black feminism theory endorses
self-defining and voice-giving to the everyday life and experiences of black
women. It also endorses an operation from standpoint that black women are
unique and their experiences are unique (Woodard, 2005, p. 267).
There are some important points that would help this study to understand
about the history of black feminism acts in America. Firstly, black feminism is
deniable in the second wave. It can be seen through how Shirley Chisholm as a
black female who runs for president of the United States in 1972 is not supported
well. Black women discrimination makes it difficult for her to run for the position.
Black women strive to build strategies for power and liberation but they are still
isolated from both black men and white female activists. Many feminists are
pressed between conservative politic and self-serving rhetoric of both white
women and black men. Thus, it is mentioned in an article by Ula Y. Taylor (2014)
entitled Making Waves: The Theory and Practice of Black Feminism that black
women need a national political organization to embody their strategies as Taylor
mentions in this article:
Despite the fact that black women were active in church auxiliaries,
sororities, and clubs, they were not organized as a political bloc. And while

PLAGIAT MERUPAKAN TINDAKAN TIDAK TERPUJI
18

black women alone could never put Chisholm in the White House, it was
clear that black women needed a national political organization (p. 19).
In 1973, National Black Feminist Organization holds a conference which is
attended by over two hundred and fifty women. Unfortunately, the conference
does not give a powerful impact due to two reasons. First, African-American
women still have to deal with daily issues and they are not able to generate a
powerful political movement around the issues. Second, anything that is
associated with “feminism” is advantageous only to white women and it seems
that African-American women cannot be liberated from household chores, as Toni
Morrison quotes in Taylor’s article:
It is a source of amusement even now to black women to listen to feminists
talk of liberation while somebody’s nice grandmother shoulders the daily
responsibility of child rearing and floor mopping and the liberated one
comes home to examine the housekeeping, correct it, and be entertained by
the children. If women’s Lib needs those grandmothers to thrive, it has
serious flaw (pp. 20-21).
The third wave of black feminism can be seen by the rise of a black feminist
jurisprudence in line with the formation of black women’s health networks. By
thinking politically but writing and talking legally, many African-American
female scholars speak out to advocating a feminism which directly impacts the
lives of black women. Taylor also states in this article “Also, because their
language is allegorical and case-contextual, it is accessible to legal scholars,
policy makers, and grassroots activists alike (p.23)”.
Another mark of the third wave of black feminism is the formation of black
women’s health network. Historically, there are many reasons that make AfricanAmerican women as the prime targets for physical and mental abuse, such as the
manipulation of the Jezebel myth to justify the rape and sexual harassment of
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black women or the treatment of black women as less-than-human breeders. Thus,
the formation of black women’s health network is considered important to take
black women to the higher priority as Taylor mentions in her article “at last the
physical and mental well-being of black women takes precedence (p.23)”.
Historically, there are a lot of movements that black women do to get equal
rights as a human being. This study uses black feminism principles to analyze the
unequal social phenomenons presented in Hidden Figures movie or script. Smith
(1982) in Toward a Black Feminist Criticism point out some reasons of black
feminism development which are essential for this study. The first reason is the
fact that black women has been categorically denied for most of the time not only
literacy but also in the most minimal possibility of a decent human life. Secondly,
feminist criticism books written by white women are not clearly perceived as the
cultural manifastation of an oppresed people. Thirdly, there is no political
movement to support those who want to examine Black women’s experiences
through studying the history, literature, and culture of Black women. Fourthly,
there is no any developed body of Black feminist political theory whose
assumptions could be used for Black women’s art study. Fiftly, the dissenting
voice of black women writers who considers themselves unrepresented in terms of
the new canon and the new methodology. The last is the oppresion and
suppression of the black women.
Black feminism also appears since black women demand equality and
acknowledgement that they are unique as hooks argument stated in Black Women
and Feminism: Two Reviews article:
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Black women have a special and unique vision. I think we have developed
survival skills that will be useful to the world at large… we have a special
view of reality that comes from being… in enclosure. I think we have to
begin to see those views as a form of power (p.84).
bell hooks writes in his books entitledAin’t I a Woman and Feminist Theory:
From Margin to Center that they present the delineation of the impact of sexism
on the lives of black women, the analysis of of the devaluation of black
womanhood historically and contemporaneously, discussions about the persistant
racism of the women’s movement and careful treatment of the involvement of
black women in struggles to achieve for women even though they are discouraged
by doing the struggles by various segments of the white and black communities.
The presentations of bell hook’s books makes it important to use the books to help
this study to analyze the inequality experiences and discriminations happen to
African-American women as the main characters in Hidden Figures movie or
script.
This study also finds that different gender and race create different class and
social status. Black women are placed at the lowest class and social status that
they get the worst treatment in the society. hooks says in Feminist Theory: From
Margin to Center:
Yet class structure in America society has been shaped by the racial politic
of white supremacy; it is only by analyzing racism and its function in
capitalist society that a thorough understanding of class relationships can
emerge (p.3).
It is obvious that the racial politic of white supremacy in America in that
era prioritizes white people and put people from other races below, especially
black people. Since white people are prioritized in that era, black people
experience many forms of discrimination including domestic and institutionalized
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discriminations which will be explained later. As stated by Collete Guillaumin
(1995), domestic discriminations is a form of discrimination that happens in
family. The word “domestic’ is from the word “domus”, meaning “house” (p.
206). Therefore, this kind of discrimination can be done by husband, a wife, or
children. As domestic discrimination happens in a family, institutionalized
discrimination happens in an institution and it is supported by the institution (p.
212) as Lois Tyson (2011) states in Using Critical Theory: How to Read and
Write About Literature. Both domestic and institutionalized discriminations
against black women are presented in Hidden Figures movie and script. Thus, the
theory of black feminism will be used to analyze the discriminations in analysis
chapter.
C.

Theoretical Framework
This study applies the theory of character and characterization and also

black feminism theory elaborated within theoretical review to answer the problem
formulation. Each theory is used to help the researcher answering the problem
formulation. In relation to the first problem, this researcher wants to reveal the
discriminations presented in Hidden Figures movie through black feminism
theory since this study focuses on the three main characters who are AfricanAmerican women. This theory is also used to reveal the struggles taken up by the
three main characters against the discriminations presented in the movie since this
theory also consists of many explanations about the resistance or struggle of
African-American women against various discriminations.
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Before this study reveals the discriminations and the struggles against the
discriminations done by the main characters, this study applies theory of character
and characterization to understand the main characters. Besides, there is a relation
between the struggles and the characterizations of the main characters in Hidden
Figures movie. Thus, this theory is applicable to use before revealing the
discriminations experienced by the main characters and the struggles taken up by
them in the movie.
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CHAPTER III
METHODOLOGY
A.

Object of the Study
Hidden Figures movie is a biographical drama movie produced in 2016 by

Theodore Melfi. This movie is adapted from a novel with the same title published
in 2016, written by Margot Lee Shetterly. There are many awards achieved by this
movie, such as award from Oscar as the best motion picture of the year 2017,
Golden Globe as the best original score in 2017, BAFTA Film Award as the best
screenplay in 2017, and the winner of African-American Film Critics Association
in 2016. However, this study uses the script of Hidden Figures written by Allison
Schroeder as the object of the study.
Hidden Figures Movie and script is a movie about African-American
women who work for NASA who experience inequalities in America during the
civil rights movement. There are three important characters in this movie named
Dorothy, Mary, and Katherine. During the segregation era for Black people and
White people called Jim Crow Law, the three main characters experienced
discrimination in their daily life. As intelligent women, they are hired by NASA
as “computers” to do calculations. Though, their great works are not
acknowledged by NASA because their different background.
B.

Approach of the Study
Black feminism is used in this study as an approach since it deals with

various problems of black women’s inequality in society. This study uses black
feminism rather than feminism approach since the discriminations presented in
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Hidden Figures movie or script as the object in this study are race and gender
discrminiations while feminism focuses more to gender discrimination. hooks’s
conclusion stated in an article entitled Black Women and Feminism: Two Reviews
that feminism is irrelevant to black women since feminism offer no real critique
of the patriarchal status quo because they consist of women who wish merely to
fill the shoes of the men who block their way instead of devising alternative social
structures. The result is that feminism is both racist and classist because white
American women are socialized to be racist, classist and even sexist (p. 86).
Thus, this study chooses black feminism as the most suitable approach to
this study since black feminism is composed as a knowledge and understanding as
a critical theory to criticize and address social problems and it further argues about
black women thoughts and experiences.
Hidden Figures movie or script as the object of this studyalso has many
questionable images of women which need to be revealed as a literary work.
Black feminism approach will help this present study to understand the society of
the women in America in the movie or script as the object. It also surely helps this
study to reveal the discriminations presented in the Hidden Figures movie through
black feminist perspective.
C.

Method of the Study
In order to support this study, this study conducts library research as the

method of this study. Hence, the primary source of the study is a movie script of
Hidden Figures movie which written by Allison Schroeder.
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The secondary sources to support this study are taken from books,
journals, and also articles on internet. Some of the most important sources are
Feminist Theory and Literary Practice by Deborah L. Madsen (2000), Beginning
Theory: An Introduction to Literary and Cultural Theory by Peter Barry (2002),
Feminism Theory: From Margin to Center by bell hooks (1984), Making Waves:
The Theory and Practice of Black Feminism by Ula Y. Taylor (2014), and Hidden
Figures Light Up Screen: Black Women Who Helped America Win the Space
Race as a journal article by Jenna Carpenter (2017).
In order to analyze this present study, there are several steps used by this
study. First of all, this study watchesHidden Figures movie as the object of the
study and read the movie script. It is used to understand the plot, setting, and the
characters of the movie. The second step is finding other data that related to the
movie and the topic of this study. After that, this study formulates the problem
formulation and collects some sources associated with the theories: character and
characterization and black feminism theory. The next step is finding the
appropriate approach to discover the script. The last step is answering the
questions in problem formulation one by one by applying the theories used in this
study to find and explain the various discriminations found in the movie script.
Afterwards, revealing the struggles against the discriminations done by the main
characters, and finally make the conclusion of the analysis.

PLAGIAT MERUPAKAN TINDAKAN TIDAK TERPUJI

CHAPTER IV
ANALYSIS
This chapter discusses the characteristics of the three main characters,
what discriminations they experience in Hidden Figures movie, and the struggles
against the discriminations in the movie. Using the theory of character and
characterization and the theory of black feminism as provided in Chapter II, all of
the selected events in the movie are analyzed until a conclusion is reached.
A.

The characteristics of the main characters
One important element in a literary work is character which has a function

to make a story to be realistic. To analyze the characters, there are nine ways to
describe characteristics provided by Murphy. The nine ways are personal
description, characters as seen by others, speech, past life, conversation of others,
reaction, direct comment, thought, and mannerism.
There are three main characters in Hidden Figures movie. Instead of
analyzing only one character, this study analyzes the three main characters
because each character experiences different discrimination and takes up different
struggle. The main characters are Katherine Goble, Dorothy Vaughan, and Mary
Jackson. They have different characteristics while living in an unequal and
segregated society.
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1.

The characteristics of Katherine Goble

a.

Intelligent
In order to know the characteristics of Katherine, this study uses the theory

of past life, speech and conversation by others. These theories help this study to
find out the intelligence of Katherine through a conversation in her past life.
Marion Smithson: West Virginia Collegiate Institute is the best school for
Negros in the state.
Ms. Sumner: It’s the only school, past the eighth grade, anywhere close to
here.
Joshua Coleman: Katherine’s in the sixth grade.
Ms. Sumner: They want to take her early.
Marion Smithson: They’re offering a full scholarship. All you have to do
is get there.
From the conversation above, as Marion Smithson as the school’s
principle and Ms. Sumner as Katherine’s teacher offer a full scholarship in West
Virginia Collegiate Institute to Katherine’s parents, it can be concluded that
Katherine is a brilliant kid. She is even too smart for a sixth-grade kid that she is
accelerated. The acceleration is presented through Ms. Sumner’s statement “They
want to take her early”. The intelligence is not only shown in the past, it is also
presented in the present life in the movie as Katherine talks to Dorothy.
Katherine: Truth be told, Dorothy. I don’t know if I can keep up in that
room. I’ll be back with the Computers in a week, or out of a job entirely.
Dorothy: Oh, please. You’re better with the numbers that anyone in there
and you know it. Make that pencil move as fast as your mind does, you’ll
be fine.
As the conversation above, it can be seen that Katherine is very smart
especially in counting numbers or math. Dorothy, her friend, believes that
Katherine is the smartest and fastest person in calculating numbers in her new
room when Katherine herself, after her first day working in White working
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section does not believe that she can keep up in that room. It is shown from her
utterance above that she is not sure with her ability will be helfull in her new job.
From the evidences above, it can be concluded that Katherine is an
intelligent woman. The script writer describes Katherine as a very smart kid in the
past and still a very smart woman in the present time who works for NASA as a
person who calculates numbers for rocket launching.
b.

Confident
In analyzing the characteristics of Katherine in this part, the study uses the

theory of speech and mannerism by Murphy. These theories are used to reveal the
characteristic of Katherine which is confident. The confidence of Katherine can be
seen through her conversation with Jim Johnson, a national guard colonel after a
Sunday worship.
Jim Johnson: Pastor mentioned you’re a “Computer” at NASA. What’s
that entail?
Katherine: We calculate the mathematics necessary to enable launch and
landing for the Space Program.
Jim Johnson: Aeronautics. Pretty heady stuff. They let women handle that
kind ofJim Johnson: Well, that’s not what I mean.
Katherine: What do you mean?
Jim Johnson: I was just surprised something so… taxingKatherine: Mr. Johnson, it may be best if you quit talking right now.
Jim Johnson: I’m not meaning any disrespectKatherine: I’ll have you know, I was the first Negro female student at
West Virginia University Graduate School. On any given day I analyze the
manometer levels for air displacement, friction and velocity and compute
over 10,000 calculations by cosine square root and lately Analytic
Geometry. By hand. There are 20 bright, highly capable Negro women in
the West Computing Group. And we’re proud to be doing our part for the
country.
From the conversation above, Katherine shows her confidence for being a
Negro woman in front of Negro man who works as a colonel. Katherine’s
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response is very confident since in that days Negro women usually work at home
but she does not. Instead of taking Jim Johnson’s words right away, she
confidently tells him about herself, how intelligent she is and refuses to be
underestimated. The confidence of Katherine is also can be found in a
conversation between Katherine and John Glenn, an astronaut.

John Glenn: What do you gals do for NASA?
Katherine: Calculate your trajectories, sir. Launch and landing.
John Glenn: Can’t get anywhere without the numbers.
Katherine: No, sir.
The conversation above shows Katherine’s confidence when talking to a
White man. The last utterance from Katherine is said confidently that John Glenn
as the astronaut will not go anywhere without her calculation. The previous
utterance is also mentioned in an assertive way.
From the evidences above, it can be concluded that Katherine is a
confident woman. Even though, Colored women tend to be underestimated in
those days, Katherine is able to respond the conversation with pride and
confidence since she believes that she is smart and talented.
c.

Hardworking Widow
This study uses speech and conversation by others theory by Murphy to

reveal the last characteristic of Katherine. The last characteristic is that Katherine
is a hardworking widow. Through a conversation among Jim Johnson, Mary and
Dorothy as they are in a fellowship after worshiping about Katherine, the
characteristic of a hardworking widow is revealed.
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Dorothy: Hello, Colonel. I’m Dorothy Vaughan. This is Mary Jackson. I
believe you met her husband, Levi.
Jim Johnson: Yes, ma’am. Good to meet ya’ll.
Dorothy: And this is Katherine Goble.
Mary: She’s not married. She’s a widow. With three little girls, so wellbehaved. Angles on earth, we call ‘em. She can tell you the rest. Dorothy,
slice-a pie?
Through the conversation above, it is revealed that Katharine is a widow
with three daughters. She is a single-parent who has good behaviors. Since it is
not easy to be a single-parent who has to take care and raise three little daughters,
she is considered as a hardworking person. Besides, she does her job as a singleparent very well. The hard-working characteristic also can be seen through a
conversation among Katherine and her daughters in her daughters’ bedroom after
she gets home from work.
Katherine: Now don’t let me come home, find you like this again. You
should have been asleep. A long time ago.
Joylette: We just wanted to say “good night.”
Kathy: You’ve been done for 300 hours.
Katherine: I work full time now. You all know that. I have to be the
mommy and the daddy.
Through Kathy’s utterance above, it shows that Katherine spends most of
her time working and usually absent at home. She does not have enough time with
her family because she needs to work for her family which presents a figure of a
father as presented in Katherine’s last utterance. If she only does her job only as a
mother, she would have no enough money to fulfill her economy needs. Thus, she
needs to work harder as both figures.
From the evidences above, it can be concluded that Katherine is a hardworking person because she needs to be a mother and a father for her children
since her husband has passed away. Being a hard-working person is the way to
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fulfill the economy needs of her family even though she has no enough time to
spend with her children.
2.

The Characteristics of Dorothy Vaughan

a.

Discipline
The theory of Murphy that is used to reveal the discipline of Dorothy is

speech theory. Speech theory used the utterances of the character as the evidence
of certain characteristic. Discipline as a characteristic of Dorothy can be found
when she and Mary are waiting for Katherine in a parking lot and it takes long
time to wait.
Katherine pushes out a door, into the parking lot. She’s relieved to see
Dorothy and Mary leaning on the back of Dorothy’s car. Katherine smiles
in relief.
Dorothy: We’ve been waiting for hours. Next time you catch a bus.
The utterance produced by Dorothy shows that she is a discipline woman.
She does not like to be out of schedule and waste time for anything unimportant.
Even though Katherine is her best friend, she is not willing to wait if next time
Katherine is late finishing her work. Instead, she firmly suggests Katherine to take
a bus. Another proof to show that Dorothy is a discipline person can also be seen
when she talks to her friends in her car in their way to go back home after work.
Dorothy: I haven’t been late one day in ten years. Haven’t been out sick.
Haven’t complained. My work’s on time. It’s done right. It’s done well.
Mary: It’s not fair, that’s a fact.
Through Dorothy’s complain about the unfair situation she experiences, it
reveals that Dorothy is a very discipline person on work. She is always on time
and never uses any accuses to be absent in her work.
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From the evidences above, it is concluded that Dorothy is a discipline
person in work and time. Even though she has a superior position among other
“computers”(Colored women who work in NASA), she never uses any accuses to
be late or absent in work. Instead, she always gives her best doher job.
b.

Optimistic Person
This study uses the theory of speech by Murphy to reveal another

characteristic of Dorothy which is optimistic. Through Dorothy’s speech to
another characters, optimistic as a character of Dorothy can be found. The first
speech that can be the evidence of the characteristic is when Dorothy talks to
Mary and Katherine in her car in their way home.
Dorothy: What’s not fair is having the responsibility of a supervisor, but
not the title or the money. Watching you all get moved on. Now, don’t get
me wrong, any upward movement is movement for us all. It just isn’t
movement for me.
Even though it is an unfair situation for Dorothy about her position in the
office, she still thinks positively about the upward movements done by her
friends. She believes that every movement from anybody is a movement for West
Campus (the place for the “computers”). This shows the optimism in how
Dorothy sees good things even in bad and unfair situation. The same optimism by
Dorothy also can be found in the way she responds Mary’s utterance when they
are in Dorothy’s living room.
Mary: Virginia acts like Brown vs. the Board of Ed. Never happened. They’ll
never just let a “colored” woman take classes at an all white school!
Dorothy: Sounds about right.
Mary: That’s all you’re gonna say?
Dorothy: I’m not going to sit here all day and listen to you complain about the
way things are. Petition the court. Fight for what you want.
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Through Dorothy’s utterance above, it shows optimism as well. Even
though in the reality it looks impossible for a Colored woman to study at any
segregated schools for White people as seen through Mary’s first utterance,
Dorothy pushes Mary to fight it instead of accept the impossibility to study at
White school. The reaction and response by Dorothy toward Mary’s statement
show an optimism of herself. She believes that somehow Mary can achieve what
she wants if she has hope and fight for it.
From the evidences above, it can be concluded that Dorothy also is an
optimistic person. It is shown through her utterances and responses toward her
friends. Even though they live in unequal society with many impossibilities, she
still believes that she and her friends can break the segregations to achieve their
dreams.
c.

Persistent
This study uses the theory of speech by Murphy to analyze another

characteristic of Dorothy which is persistent. The characteristic can be found
through Dorothy’s utterances to another character. The first utterance that is used
as an evidence is when Dorothy talk to Vivian Mitchell, a white employee.
Dorothy: Mrs. Mitchell… If I couldDorothy: My application for supervisor, ma’am. Was wondering if they’re
still considering me for that position.
Vivian Mitchell: Yes. Well, the official word is: no. they’re not assignin’ a
permanent supervisor to the colored group/
Dorothy: I see. May I ask why?
Vivian Mitchell: I don’t know “why.” I didn’t ask “why.”
Dorothy: We need a supervisor, ma’am. Haven’t had one since Ms. Jansen
got sick. Been almost a year.
Vivian Mitchell: Things are workin’ just fine as is, Dorothy.
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Dorothy: I do the work of a Supervisor. I’m in charge of the group, like a
Supervisor.
Vivian Mitchell: That’s NASA for ya. Fast with rocket ships. Slow with
advancement. (changes the subject) Get those trajectories calcs worked
out. We need ‘em for the Redstone test.
The conversation above shows that Dorothy is not a person who can
accept something right away. She works like a supervisor and she ask for the
position since the current supervisor is sick almost a year. Through the
conversation, when Mitchell says that the position as a supervisor is not for
Colored Group, it can be concluded that the current supervisor is a White
employee. Thus, when Mitchell says so, the statement that the position is not for
Colored employees is acceptable. Besides, they are living in segregation era.
Though, Dorothy does not accept the statement right away. Instead, she still
questions why NASA does not assign a permanent supervisor to the Colored
Group and why it is impossible for her to be a supervisor while she is doing the
work of a supervisor to keep the Colored Group in order. Therefore, she keeps
demanding the position with her statements until Mitchell runs out of answers and
changes the subject of their conversation. By the way Dorothy demands the
position of a supervisor and reasonable answers for her questions, it can be seen
that she is a persistent person. The persistence of Dorothy also can be seen as
Dorothy and her children go to public library.
White librarian: We don’t want any trouble in here.
Dorothy: I’m not here for any trouble.
White librarian: What are you here for?
Dorothy: A book.
White librarian: You have books in the colored section.
Dorothy: It doesn’t have what I’m looking for.
White librarian: That’s just the way it is.
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In the conversation above, it can be seen that Dorothy break the
segregation rule in the public library. She is motivated to go to the white section
because she does not get the she is looking for. Going to white section is not right
for Dorothy to do. It is discrimination but it is also acceptable in that era and
citizens have to obey the segregation. Though, Dorothy is persistent to get the
book she is looking for even if she needs to go to white section. She does not see
that going to white section is a wrong action because she is not going to make any
troubles in there.
Through the evidences above, it can be concluded that Dorothy is a
persistent person since she does not like to accept something unfair or unequal
right away even though it is acceptable in that era. She is persistent to get what
she wants as long as it will not harm anybody else.
3.

The Characteristics of Mary Jackson

a.

Clever
This study uses the theory of speech by Murphy to reveal the cleverness of

Mary. The theory uses the utterances produced by the character to other characters
as the evidences of a certain characteristic which is clever. The cleverness of
Mary can be seen when she talks to the judge about her petition to attend courses
at Hampton High School, a segregated school for Whites.
Mary: Your Honor, you of all people should understand the importance of
being first.
The judge: How’s that, Mrs. Jackson?
Mary: You were the first in your family to serve in the Armed Forces. US
Navy. The first to attend University. George Marson. And you are the first
State Judge to be re-commissioned by three consecutive Governors.
The judge: You’ve done some research.
Mary: Yes, sir.
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The conversation above shows how clever Mary is to win her petition to
attend courses at Hampton High School. It is shown by how she has prepared her
speech to get the judge considering her petition. She uses personal biography of
the judge and connects it with a pride of being the first as she wants to be the first
colored woman engineer at NASA. For being the first, she is also clever to get the
judge in awry position which can be seen in her speech below.
Mary: And I, sir, plan on being an engineer at NASA. But I can’s do that
without taking those classes at that all-white high school. And I can’t
change the color of my skin. So… I have no choice but to be the first.
Which I can’t do without you.
(Mary looks around the courtroom)
Mary: Your Honor, of all the cases you’ll hear today, which one will
matter in a hundred years? Which one will make you the “first”?
From the conversation above, Mary puts the judge in an awry position. If
the judge does not give the permission and Marry cannot be an engineer, it would
probably affect the advancement of NASA since they lose probably one potential
employee. Though, if the judge gives the permission, it means that he breaks the
segregation law. Mary also puts him in a situation where the judge is the one who
can help her and the take a big decision that might matter in a hundred years later
which refers to the advancement of the United States.
Through the evidences above, using the theory of speech, it can be
concluded that Mary is a clever person who can use certain strategies of speech to
win the petition. She knows how to put the judge in a difficult position of making
a decision and put aside the laws that even look absolute. The way she sets the
speech is something is well-prepared which shows her cleverness.
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b.

Enthusiastic Person
To reveal another characteristic of Mary Jackson, this study uses the

theory of speech and mannerism by Murphy. The enthusiasm of Mary can be seen
through her conversation with other characters in Hidden Figures movie or script
and her manners toward certain situations which occur in the script. The first
situation that shows the enthusiasm of Mary is when Mary and her two friends,
Katherine and Dorothy at a lone stretch road with their broken car that cannot be
started. Because of the car stops and parks at a wrong place, a police officer
comes to question them. After they answer the officer’s questions and the car
finally fixed by Dorothy, the officer offers them an escort which is something
unusual for them since he surprisingly knows that they work for NASA.
White cop: Hell. Least I can do is give ya an escort. Imagine ya’ll are
running late.
Katherine: Oh, we wouldn’t want to trouble you.
Marry butts in.
Mary: That would be wonderful, officer.
(Damn Mary.)
(The police car screams down the road at a million miles an hour.
Dorothy ‘car lunges right on its tail.)
(Mary’s driving like a mad-woman. Loving every minute of it. Dorothy ‘s
in the passenger seat while knuckling the dashboard. And Katherine’s in
the back, holding onto ceiling. Praying. )
Dorothy: Slow down, Mary! You’re too close!
Mary: He said to follow him.
Dorothy: Doesn’t mean you hit him in the ass!
Katherine: Dear Lord…please… I don’t even know where to begin!
Mary: I’ll tell you where to begin: three “colored” women are chasing a
white police officer down the highway in Hampton, Virginia, 1961.
Ladies, that there is a God ordained miracle!
(Mary screams! Dorothy bursts out laughing. Finally… Katherine. Mary
hits the gas. The car lunges forward.)
Through the conversations above, it can be seen when the police offer
them an escort in their way to their office, Katherine refuses the offer but Mary is
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in the other side. She is glad with the offer and accepts it since the offer is
something rare to happen. It shows the enthusiasm of Mary about something she
thinks is exciting. The enthusiasm of the escort is also can be seen through Mary’s
manners toward the situation presented by the script writer. She drives the car like
a mad-woman and enjoys the driving right behind the officer’s car that her friends
ask her to slow down the car. In the Mary’s utterance, it emphasizes the reason
why she is very enthusiastic about the officer’s offer. The escort is a rare or even
impossible experience that can be happened at that time in Hampton, Virginia for
African-American women.
This study also finds evidence that shows the enthusiasm of Mary Jackson
in the movie script. The evidence is found when Dorothy announces the work
replacement for some “Computers”, including for Mary.
Dorothy: Mary.
(Mary raises her hand like a school girl)
Mary: Present.
Dorothy: The Mercury 7 prototype has arrived for testing. Mr. Zielinski’s
requesting you… for permanent assignment.
(Mary can’t contain herself. This is big news)
Mary: Are you serious?
Dorothy: Get moving.
(Mary literally jumps to the front of the room. Take her paperwork)
Mary: Thank you. Thank you! Thank you, Jesus!
Dorothy: Keep it inside, hon…(privately) The other girls…
(Mary tempers her boisterousness. Buttons it up)
Mary: Sorry, Dor.
(Mary winks at her. Dorothy shakes her head)
The utterance and the mannerism presented above can show the
enthusiasm of Mary, especially for pleasing ones. The permanent assignment by
Mr. Zielinski is a big movement for Mary. Since she is happy with the
announcement, she cannot control her happiness which can be seen through her
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manners and responds that Dorothy reminds her privately to keep calm and
respect the other girls in the room. The way she responses the announcement by
jumping to the front of the room, winking to Dorothy, and keep being thankful are
the expressions of an enthusiasm.
Through the evidences above, it can be concluded that Mary is an
enthusiastic person. The enthusiasm can be found by her utterances, manners, and
responds toward things that she thinks is pleasing or exciting. For instance, the
way Mary responses the white officer’s offer about escorting them to the office
and the way she expresses her happiness about the permanent assignment by Mr.
Zielinski. Those manners or utterances in the conversation above reveal another
characteristic of Mary which is enthusiastic person.
B.

The Discriminations Experienced by the Main Characters in Hidden

Figures Movie.
Hidden Figures movie is a movie about three African-American women
who work for NASA who gives important advancements. Though, they
experience unequal life since they live in Jim Crow Law era which segregates
white people (American) and black people (African-American). Besides, they also
live in a patriarchal system that according to hooks (1994) “patriarchy, the
institutionalized structure of male dominance, encourages males of races and
classes to define their masculinity by acts of physical aggression and coercion
toward others, women and children (p. 148)”. Thus, being a woman and a colored
person, they are discriminated and it makes their experience unique as formulated
by Smith (1997) that their experience is a unique form of oppression in discursive
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and nondiscursive alike because they are victims at once of sexism, racism, and
also by extension classism (p. 317).
In this part, this study will reveal the discriminations experienced by the
main characters in Hidden Figures movie or script. The discriminations are
categorized into two: domestic discrimination of black men toward black women
and institutionalized discrimination which will be separated into white men
toward black women and white women toward black women. Applying the theory
of black feminism, each category of discrimination will be analyzed with the
evidences presented in Hidden Figures movie or script at once.
1.

Domestic discrimination of black men toward black women
The word “black” refers to African-American people, both man and

woman. Even though black man and black women are same in race or
community, black women still experience discrimination inside the community.
The discrimination is categorized as internalized gender discrimination because it
happens for gender reasons. The gender reasons are included in a cultural
structure called patriarchy where men are more superior to woman:
It is obvious that most Black men are not in positions that allow them to
exert the kind of institutionalized patriarchal power and control over Black
women’s life that privileged white men do in the society. But it is
undeniable that they do exert a lot of power over Black women and
children in everyday life (hooks, 1992: 124).
Because of the patriarchy, black men have more power and control over
black women in daily life and life aspects including working. Women are
immensely related to household as Taylor (2014) in Making Waves: The Theory
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and Practice of Black Feminism mentions “The majority of African American
women did not have the choice, to be liberated from the “kitchen” (p. 21).
In Hidden Figures movie or script, the perspective that women are placed
and destined working at house, cooking, taking care of children is shown by a
conversation among Mary Jackson, her children, and her husband, Levi Jackson in
after a Sunday worship:
Levi Jr.: I don’t want any greens.
Levi Jackson: I tell you about interruptin’?
(Mary steps in, replaces the greens with mac and cheese)
Mary: Try this, baby.
Levi Jackson: He’s gonna eat the greens too.
(Levi pushes the greens back on his son’s plate)
Levi Jackson: Kid needs to eat vegetables. You would know that, if you
were home.
Through the conversation above, Levi Jackson shows that Mary as a wife
or a woman should be at home taking care of children, not working outside the
house by uttering “kid needs to eat vegetable. You would know that if you were
home”. It is a complain saying that Mary works outside the house all the time.
Thus, she does not know the important things for their children which it is
supposed to be her duty. The perspective of a woman who should work at home,
taking care of children, do the household is a patriarchal perspective that is still
presented in Mary’s life. The utterance by Levi above also produced after Mary
and Levi debating Mary’s plan to be an engineer which also shows domestic
discrimination by a husband toward his wife:
Levi Jackson: Now you want to be a female engineer? A female engineer.
We’re negro, baby. Ain’t no such thing. Understand it.
Mary: It’s not like that there, Levi.
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For being a female engineer is something difficult to achieve in that era.
Levi, as a black man, cannot believe that Mary can be a female engineer since
Mary is a woman and also a black woman. It that era, black women are faced with
discrimination in workplace which makes Levi believes that his wife would not
achieve her dream to be a female engineer. Gregory (2003) in Women and
Workplace Discrimination mentions “African American and other female workers
of color also may find themselves vulnerable to sex and race bias acting in
combination to create work-place problems experienced only by them, a subgroup
comprised of women of color (p. 62)”. The situation is pictured by Gregory
clearly that black women are treated unequal and different in work-place. This
situation is also the reason of the internalized discrimination done by Levi to his
wife, Mary.
From the data above, it can be concluded that Black women are
discriminated sexually by Black men because they live in a patriarchal cultural
system which put men in more powerful position than women. The system limits
women in many aspects in their daily life including job or work. They are
demanded only to work in their house, do households, and also take care of their
children and husband. Thus, when Black women work outside the house, like
Black men do, it is seen as unusual thing because they are woman.
2.

Institutionalized Discrimination
Institutionalized discrimination is a form of discrimination that exists in an

institution. In Hidden Figures script, NASA as an institution presents
discriminations toward the main characters most of the time. Besides, Jim Crow
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law created by an institution also presents discriminations toward the main
characters as well. Therefore, institutionalized discrimination is chosen as a
category of the analysis. However, this study also devides the institutionalized
discrimination into two: white men toward black women and white women
toward black women. Therefore, the differences of treatments by each gender
toward black women can be seen and analyzed.
a.

White Men toward Black Women
In this part, Black women experience multiple discrimination since it is

not only because they are woman but also colored and placed at the lowest class.
This is a multiple discrimination since they experience more than one form of
discrimination, gender, race, and class. The discrimination done by White men
since they are placed at the highest position in the social structure in that era. In
gender position, they are superior because of the patriarchy cultural system they
live in. The superiority is pictured by Hine and Thompson (1998):
Women lived entirely under the power of men. A woman with a drunken
husband could not, for example, take in laundry, save her money, and buy
a home for her children and herself. The house would belong to her
husband, who could sell it out from under her at any time… A woman
could be admitted to a mental institution by her parents or after she was
married, by her husband or adult son without a legal or medical hearing.
And husbands were free to beat their wives to secure obedience or
conjugal privileges so long, in most places, as they did not use “a stick
greater in diameter that a man’s thumb” (p. 17).
Besides being superior in gender position, White men also superior in race
because they are white. Historically, in the era of white supremacy society, white
people assert their power even over black people and accord the right to control
black people. Thus, there is a frightening representation of white people in black
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people’s imagination as hooks (1992) in Representing Whiteness in the Black
Imagination mentions:
Even though it was a long time ago that I made this journey, associations
of whiteness with terror and the terrorizing remain. Even though I live and
move in spaces where I am surrounded by whiteness, surrounded, there is
no comfort that makes the terrorism disappear. All black people in the
United States, irrespective of their class status or politics, live the
possibility that they will be terrorized by whiteness (pp. 344-345).
In line with the superiority in gender and race that white men have,
discrimination or inequality happens in black people daily life including at work
place, especially black women who are discriminated by gender and race at once.
Even in civil rights movement era, the discrimination also can be seen in Hidden
Figures movie or script which shows that black people are still highly related to
slavery:
(For the briefest moment, everyone seems to be looking at the black
woman who just entered their world. But it’s just a passing moment,
there’s far too much to do)
(Engineer Sam Turner hands Katherine a trash can)
Sam Turner: This wasn’t emptied last night.
Katherine: I’m sorry. I’m not(He’s gone before she can explain. Katherine sees the only other woman
in this zoo: Ruth. Puts the trash can down, walks her way)
As Katherine enters the room, the way it is written in the first prologue
“…everyone seems to be looking at the black woman who just entered their
world” shows that white people consider black people as outsiders. Though, it is
not only the outsiders but also slaves. It can be seen by Sam Turner, a white man,
hands a trash can to Katherine. Even though taking care of the trash can is not
Katherine’s job and it is the first time Sam meets Katherine, without asking
anything Sam consider Katherine is a slave and taking care of the trash can is the
appropriate job for Katherine. The treatment that Katherine experiences is

PLAGIAT MERUPAKAN TINDAKAN TIDAK TERPUJI
45

uncomfortable and terrorizing as hooks says before. It is uncomfortable since she
will be treated differently because she is an “outsider” and it is also terrorizing
because she will be wondering how she will be treated in the next days because
she is the only black woman in the room.
The unequal treatments really happen to Katherine as she works in her
new office surrounded by white people. There are a lot of things that white people
can do and get but she cannot. The restrictions which make Katherine difficult to
do her job can be seen as she talk to Al Harrison, her white supervisor about why
it takes so long for her to get a bathroom:
(Katherine turns, Harrison’s on the floor, Katherine freezes)
Al Harrison: Where the hell do you go everyday?
Katherine: (Quietly) The bathroom, sir.
Al Harrison: The bathroom! The damn bathroom!
Katherine: Yes, sir. The bathroom.
Al Harrison: For 40 minutes a day!? What do you do in there!? We are Tminus zero here. I put a lot faith in you.
(Katherine can barely speak. She whispers.)
Katherine: There’s no bathroom for me here.
Al Harrison: There’s no bathroom? What do you mean there’s no
bathroom for you here?
(Katherine can’t take it anymore. Her voice raises.)
Katherine: There’s no bathroom here. There are no COLORED bathroom
in this building or ANY building outside the West Campus. Which is half
a mile away! Did you know that? I have to walk to Timbuktu just to
relieve myself! And I can’t take no of the handy bikes. Picture that, with
my uniform: skirt below the knees and my heels. And don’t get me started
about the “simple pearl necklace” I can’t afford. Lord knows you don’t
pay for the coloreds enough for that. And I work like a dog day and night,
living on coffee from a coffee pot half of you don’t wanna me to touch! So
excuse me if I have to go to the restroom a few times a day!
Katherine’s utterance to Al Harrison present how she is treated by white
people in the office. Every sentence of her utterance reveals discrimination against
colored woman. The sentence “there are no COLORED bathroom in this building
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or ANY building outside the West Campus” pictures segregated era of black
people and white people called Jim Crow Law. A law that segregates public
places or service for black people and white people including bathroom or toilet:
Jim Crow laws separeted blacks from whites in public transportation,
schools, hospitals, and orphanages. Even death did not end this
segregation. Blacks had seperate funeral homes and seperate cemeteries.
Signs reading “white only” or “colored only” proclaim Jim Crow facilities
everywhere (Fremon, 2014, p. 17).
The slogan “Segregated but Equal” is not truly equal for black people
since in the reality white people are prioritized as Fremon also mentions “In some
places,

such as post offices or banks, whites and blacks shared facilities.

However, blacks had to wait until whites were finished before they could be
served (p. 17)”. The priority shows that discrimination of race still exists in Jim
Crow laws because black people are still inferior. Being inferior as a black person
is also presented in Katherine’s utterance above as she mentions that “colored”
bathroom is only placed in West Campus. It also happens with the handy bikes.
From Katherines’ experience above, it is assumed that handy bikes are only for
white people which also shows an inequality for black people. The inequality also
happens because of the class structure in the United States where katherine as a
working woman who has well anough life positioned in middle class. Still,
because of her skin color, there are limitations she has to accept. For instance,
“Picture that, with my uniform: skirt below the knees and my heels. And don’t get
me started about the “simple pearl necklace” I can’t afford” shows that Katherine
as a middle class black woman cannot wear clothes as same as white woman. The
society expects her to have certain behaviors as a middle class and black woman.
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Rita Mae Brown explains in The Last Straw which is stated in hooks (1984)’s
Feminist Theory: From Margin to Center:
Class is much more than Marx’s definition of relationship to the means of
production. Class involves your behavior, your basic assumptions about
life. Your experience (determined by your class) validates those
assumptions, how you are taught to behave, what you expect from yourself
and from others, your concept of a future, how you understand problems
and solve them, how you think, feel, act. It is these behavioral patterns
that middle class women resist recognizing although they may be perfectly
willing to accept to accept class in Marxist terms, a neat trick to helps
them to avoid really dealing with class behavior and changing that
behavior in themselves. It is these behavioral patterns which must be
recognized, understood, and changed (p. 3).
From the statement above, it can be concluded that race and gender also
affects one’s social class which create inequality or discrimination. The inequality
is also found as Katherine says “Lord knows you don’t pay for the coloreds
enough for that. And I work like a dog day and night, living on coffee from a
coffee pot half of you don’t wanna me to touch!”. Even though she works very
hard until the night most of the time, white people do not pay enough for her
works. Race and gender are the reason of the inequality and discrimination. They
are used to measure someone’s salary. Since black women are positioned at the
lowest postition from white people and also black men, they are paid less even
though they have high level of education or do important works. Gregory (2003)
states in Women and Workplace Discrimination:
African American women are treated even more adversely than African
American men. Historically, they had been paid less than either white men
or white women and, as disclosed by Bureau of Census 2000 statistics,
they are also paid less than African American men (p. 60).
From the statement above, black women are discriminated in workplace
because of their race and gender. The history of black people which is so related
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to slavery affects their social status and also the treatements they get in workplace
which then create an inequality.
b.

White Women toward Black Women
White and black women are in the same community genderly. Historically,

both white women and black women struggle against patriarchy at the same time
in the past in order to get equality with men. Though, since they have different
social status and race, black women have to face more difficulties to gain equality
as hooks (2015) states in Ain’t I a Woman:
In America, the social status of black and white women has never been the
same. In 19th and early 20th century in America, few if any similarities
could be found between the life experiences of the two female groups.
Although they were both subject to sexist victimization, as victims of
racism black women were subjected to oppressions no white woman was
forced to endure (p. 122).
Because of the different social status and race, there is a prejudice and
negative attitudes created from white women to black women. The negative
attitudes can be seen in Hidden Figures movie or script when Dorothy as a black
woman and her children go to public library:
(She pulls it off the shelf. A white librarian in the next aisle stares back at
her)
White librarian: We don’t want any trouble in here.
Dorothy: I’m not here for any trouble.
White libarian: What are you here for?
Dorothy: A book.
In Hidden Figures movie or script, the white librarian is a white woman.
Prejudice is presented as the white librarian utters “We don’t want any trouble in
here”. It shows how the representation of black women is for white women. Even
though Dorothy only looks for a book that she cannot find in the ‘black section’
and does not do any trouble in ‘white section’ of the public library, the prejudice
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that black women might irritate is highly presented. It is caused by strong antiblack feeling that white women have toward black women as hooks (2015)
mentions that “anti-black feelings among white female club members were much
stronger than anti-black sentiment among white male club members (p. 130).
Anti-black feelings of white women toward black women are very strong
compared to white men toward black women. Therefore, in work place, white
women’s treatments are worse because the treatments could affect black women
position at work rather than just create hard feelings or offences. hooks also states
that:
White women did not want to compete with black women for jobs nor did
they want to work alongside black women. To prevent white employers
from hiring black females, white females workers threatened to cease
work. Often white women workers would use complaints about black
women workers as a way of discouraging an employer of hiring them (p.
133).
The anti-black feelings toward black women can be seen in a conversation
between Katherine as a black female employee and Ruth as white female
employee also shows an anti-black feeling. The conversation happens when
Katherine looks for a bathroom on her first day working in Space Task Group
Office, an office for white employees:
Katherine: Excuse me...
(Ruth holds her hand over the phone)
Katherine: May I ask you where the ladies’s room is?
Ruth: Sorry, I have no idea where your bathroom is.
As kathrine says “Sorry, I have no idea where your bathroom is”, it
presents an anti-black feeling or attitude since she sees herself different from
Katherine. Even though they are same in gender but it turns out that race does

PLAGIAT MERUPAKAN TINDAKAN TIDAK TERPUJI
50

matter. Different in race and followed by bad representations of black women
make white women have a tendency to avoid black women. Ruth’s response to
Katherine is also a way to put Katherine in a difficult situation at work. Since
Space Task Group Office does not have any “colored” bathroom, it is implicitly
said that Katherine should go to West Campus if she wants to relieve herself.
hooks explains that:
White women employed by federal governement insisted that they be
segregeted from black women. In many work situations separate work
rooms, washrooms, and shower were installed so that white women would
not have to work or wash alongside black women (p. 133).
From the explanation above, hooks pictures the similar situation in the
reality which is presented in Hidden Figures movie or script. The avoidant and
sentiment white women show toward black women is also formed because white
women consider black women as a threat in work-place which then create a
competition. hooks (2015) explains that the efforts of employement opportunities
for women that white women did were only focused exclusively on improving the
lot of white women workers but did not identify black women workers. In fact,
black women workers were seen as a threat to white female security which
presented more competition (p.131). The way white women sees black women as
a threat in work-place is also presented in Hidden Figures movie or script when
Dorothy as a black female employee asks Vivian Mithell, a white female
employee for a supervisor position:
Dorothy: Mrs. Mitchell... if I could(Vivian stops. Turns back)
Dorothy: My application for Supervisor, ma’am. Was wondering if they’re
still considering me for that position.
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Vivian Mitchell: Yes. Well, the offiacial word is: no. They’re not assignin’
a permanent supervisor to the Colored Group.
(Dorothy is sunk)
Dorothy: I see. May I ask why?
Vivian Mitchell: I don’t know “why”. I didn’t ask “why”.
Dorothy: We need a Supervisor, ma’am. Haven’t had one since Ms. Jansen
got sick. Been almost a year.
Vivian Mitchell: Things are workin’ just fine as is, Dorothy.
Dorothy: I do the work of a Supervisor. I’m in charge of the Group, like a
Supervisor.
Vivian Mitchell: That’s NASA, for ya. Fast with rocket ship. Slow with
advancement.
Through the conversation above, Mitchell as a white employee utters that
NASA does not assign a permanent supervisor to the Colored Group. From the
utterance, it is clearly seen that the inequality appears for they are different in
race. Even though Dorothy do the jobs as a supervisor, she cannot get the
supervisor position officially or get the salary of a supervisor. Black women do
not always know the reasons of the disparity of their salary or position with white
women even though they do the same job. hooks (2015) states:
In racially segregated work situations black women workers were usually
paid a lower wage than white women workers. As there was little if any
association between the two groups, black women did not always know of
the disparity between their salaries and those of white women. Workers for
the New York City study found that most employers refused to pay black
women as much as white women for doing the same job (p. 134).
Through hook’s statement above, it clearly shows how bad representation
of black women affects their position and salary at work place which create
another inequality in work place. An inequality caused by different race which
encourages white women to have prejudice and sentiment toward black women
since racially black men and women are inferior. Though, it is worse for black
women because they are placed at the lowest position in the society. In fact, hooks
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(2015) also mentions that in America, white racist ideology allow white women to
assume that the word “women” is synonymous with white women and for women
of other races are perceived as Others, as de-humanized being (p. 138).
C.

The Struggles of the Main Characters as Black Women against

Multiple Discrimination in Hidden Figures Movie.
In Hidden Figures movie and script, there are discriminations presented
done by white men, white women, and even black men toward black women. The
discriminations in the movie and script are supported by patriarchy system and
Jim Crow laws which are applied in the era of civil rights movement in the United
States. It can be considered that the discriminations are legalized in that era. As a
black woman, the three main characters have to face the inequalities. Though,
they have choices whether to accept or struggle against the discriminations or
inequalities.
In Hidden Figures movie and script, it clearly shows that the main
characters as black women struggle against discriminations and inequalities. The
struggles can be seen through their utterances and actions which fight against
patriarchy system and Jim crow laws. One of the struggle is showed when IBM
(International Business Machines) 7090 which comes to dominate the new field of
mainframe and minicomputers comes to NASA. The black women in West Group
are threatened because they could lose their job as “computer” in West Group:
Dorothy: It’s not going to matter soon. This IBM 7090’s going to put us
all put of work.
Katherine: What can we do about it?
Dorothy: Only one thing to do: learn all we can. Make ourselves valuable.
Somewhere down the line a human being’s going to have to hit the
buttons.
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The fear of losing job is susceptible since they are placed in the lowest
social class. It has been constructed that with the fact of their gender and race,
they would be easily fired from job without any consideration when their skills
are not needed anymore. IBM 7090 is a threat for black women in West Group
because IBM 7090 will be set in NASA to do all the calculations needed, the job
that black women in West Group always do. Thus, all the black women in West
Group including the three main characters should face this threat, whether they
just accept or fight it. Though, the conversation above shows that Dorothy as a
black woman does struggle against the threat which is seen by her last utterance
“Only one thing to do: learn all we can. Make ouselves valuable. Somewhere
down the line a human being’s going to have to hit the buttons”. She realizes that
IBM 7090 does not run by itself. People are needed to work behind it and control
the IBM 7090.
Since IBM 7090 is a new thing in NASA, Dorothy assumses that only few
people understand how to run it. Thus, as a struggle to keep being useful, she
decides to learn about computer language which is needed in order to master IBM
7090. She looks for the book at the public libary with her children. Though, the
book is not placed in the “colored” section. Therefore, she goes to the “white
section”, an action which seems wrong to do that a white librarian calls a security
to get her and her children out. Though, instead of accepting the treatement,
Dorothy struggle to get the book by putting the book inside her purse whithout no
one knows. At first, her action seems wrong but Dorothy does not consider it as a
bad action because she has reasons which are presented below:
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Dorothy: Separate and equal are two different things. Just cause it’s the
way, doesn’t make it right. You understand?
The boys: Yes, Momma.
Dorothy: You act right, you are right. That’s for certain. Understand?
They boys: Yes, Momma.
(She smiles at her little men. Settles in. Then.. pulls the Fotran Computer
book outof her purse)
Leonard: You took that book, Momma?
Dorothy: Son, I pay taxes. And taxes pay for everything in that library.
You can’t steal what you already paid for.
The struggle Dorothy does is clearly seen by how she fights against what
has been contructed in the society racially. To get the book, she goes to “white
section” and put the book in her purse but she feels nothing is wrong about it.
Besides, this brave action is a part of the way she can master the IBM 7090 so that
she will not be fired.
Another struggle is also taken up by Mary as she is thinking of being an
engineer. Being a female engineer is constructed as uncommon thing in the
society in that era. It can be seen when Levi Jackson, Mary husband knows that
Mary wants to be an engineer:
Levi Jackson: Now you want to be an engineer? A female angineer. We’re
Negro, baby. Ain’t no such thing. Understand it.
Besides it is uncommon genderly, it also seems impossible for Mary to be
an engineer because her skin color. It is presented through a conversation of
Vivian as a white female employee and Dorothy.
(Vivian sees the women. B-lines over. She drops the file in front of Mary)
Vivian Mitchell: NASA doesn’t commission females for the Engineer
Trainin’ Program.
(Marry ruffles up)
Mary: That position is open to any qualified applicant.
Vivian Mitchell: Right. ‘cept you don’t have the educational requirements.
Mary: I have a Bachelors Degree in Mathematics and Physical Sciences.
Same degree as most engineers’ round here.
(Vivian does not like to be challanged)
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Vivian Mitchell: We now require advanced extension courses through the
University of Virginia. It’s in the Employee Handbook. An addendum.
(She slides a copy on the table)
Vivian Mitchell: ‘Case you haven’t read it.
(Mary can’t control her frustation)
Mary: Every time we have a chance to get ahead, ya’ll move the finish
line.
The conversation above shows why is it impossible for Mary to be a black
female engineer. It is because the position requires advanced extension courses at
a University of Virginia which is all segregated school for whites. Thus, it seems
that Mary does not have the opportunity to get the position even though she has
high education as she mentions above “I have a Bachelors Degree in Mathematics
and Physical Sciences. Same degree as most engineers’ round here”. Though,
even if it seems impossible, Mary does not accept it right away. She struggles by
arguing what she thinks is right with her husband about being an engineer because
she believes that she is qualified for it and she struggles to get the position of an
engineer at NASA by petitioning the court at Hampton county courthouse to
attend courses at Hampton High School. She shows that a black woman also has a
choice and voice to get an equlity genderly and racially.
In order to win the petition, Mary set her speech in a clever way by doing
a research of the personal life of the Judge which could help her to win the
petition as another struggle she can does:
Mary: Your Honor, you of all people should understand the importance of
being first.
The Judge: How’s that, Mrs. Jackson?
Mary: You were the first in your family to serve in the Armed Forces. US
Navy. The first to attend University. George to be re-commissioned by
three consecutive Governors.
The Judge: You’ve done some research.
Mary: Yes, sir.
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The Judge: What’s the point here?
Mary: The point is, your Honor...
(Mary leans in)
Mary: No Negro woman in the State of Virginia has ever attended an all
white school. It’s unheard of.
The Judge: Yes. It’s unheard of.
Mary: And before Alan Shepard sat on top of a rocket, no American had
ever touched space. He will forever be remembered as the navy man from
New Hampshire who was the first touch the stars. And I, sir, plsn on eing
and engineer at NASA. But I can’t do that without taking those classes at
that all-white high school. And I can’t change the color of my skin. So... I
have no choice bu to be the first. Which I can’t do without you.
(Mary looks around the courtroom)
Mary: Your Honor, of all the cases you’ll hear today, which one will
matter in a hundred years? Which one will make you the “first?”.
(Mary stops talking. The Judge is jarred. He looks around. Considering
his legacy. Considering her passion. Then quietly...)
The Judge: Only the night classes.
Mary does not take the position of being a black female engineer is
something impossible. It can be seen through how she petitions the court, fight to
get permission to attend courses at Hampton High school, a segregeted high
school for whites only. Afterwards, she wins the petition and get the permission to
attend the courses at Hampton High School which now gives her a chance to be a
black female engineer at NASA.
The struggle to fight unequal treatment is also taken up by katherine at
Space Task Group, white poeple’s office. Kathrine works as a temporary
“computer” who calculates the math for launching and landing of Space Program.
Even though, her calculations are important but still, she is treated unequal:
(She hands her report to Stafford. Stafford sees her name on the cover)
Paul Stafford: I’ve told you this: Computers don’t author reports. Fix it.
(He shoves the report back at her. She won’t take it)
Katherine: Those are my calculations. My name shoud be on it.
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As Paul Stafford, a white lead engineer needs a report for the daily
briefing, katherine hands the report filled by her calculations on it. Though, she
cannot write her name as the author of the report because she is a “computer”. In
another words, she cannot author the report because she is a black woman since in
Hidden Figures movie, “computers” at West Campus are all black women. The
struggle she does to refuse the unequal treatment is shown in Stafford’s utterance
“I’ve told you this: Computers don’t author reports. Fix it.” It shows that this
arguement has already happened before. Stafford has told Katherine not to author
the report. Though, Katherine insists to write her name on the report because she
is the one who authors the report. Again, Katherine emphasizes her right by
saying “Those are my calculations. My name should be on it.”
Katherine’s action fights the system at NASA, a system which provides
inequality and disadvantages for black women. The fight actions are also done by
Mary and Dorothy in different cases. The struggles that the main characters take
up is to fight racial system that put them at the lowest postition of the society and
also patriarchy system in their daily life with black men. They do not accept those
systems as something just the way it is. Instead, they demand their equal rights
through their actions and responses. However, their stuggles are not taken up for
nothing. In the end of Hidden Figures movie, it is presented that they achieve
their dreams as valuable people for NASA:
Title over: “Mary Jackson went on to obtain her Master’s degree in
engineering from the University of Virginia. She becomes the first female
engineer... of any color at NASA.”
Title over: “Dorothy Vaughan became the Head of Langley’s centralized
Electronic Computing Group, as NASA’s first black Supervisor. in 1964
she joined the Scout Team, working to send unmanned explorers to Mars.”
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Title over: “In 1962 Katherine Johnson became a permanent member of
the Space task Group. She went on to perform the calculations for
Armstrong, Aldrin and Collins’s, Apolo 11 fligh to the moon. A year later,
her backup calculations proved critical to the successful effort to rescue
the astronauts in the damaged Apolo 13 spaccecraft. In 2015, katherine
was awarded the Presidental Medal of Freedom.”
The end of the story is presented above. The three main characters as black
women are successful to achieve their dreams through fighting all of the obstacles
they have to face. In the end, Katherine becomes a permanent member of the
Space Task Group. She becomes an important person to do calculations for moon
flights. The good ending also happens to Dorothy. She becomes the first black
supervisor at NASA with a big responsibility. Being the first is also achieved by
Mary. She becomes the first colored engineer and she obtains her Master’s degree
from the University of Virginia.
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CHAPTER V
CONCLUSION
With Hidden Figures script as the object of this study, domestic
discrimination and intitutionalized discrimination are examined as inequalities
that happen in the main characters’ life as black women in America. The
discriminations that happen to the main characters are supported by Jim Crow
laws and patriarchy as the cultural status. Jim Crow laws as a racial segregation,
separates public places for black people and white people such as restrooms,
public transportations, schools, library, including work places. Though, the
separation is not equal. Black people get disadvantages from the laws because
white people are the ones who are prioritized. Since Jim Crow laws are applied in
work places as an institution and the script takes NASA as the work place for the
script, institutionalized discriminations are highly presented as a form of
discrimination experienced by the main characters.
The main characters of Hidden Figures script experience institutionalized
discriminations in their office, NASA. The institutionalized discriminations
toward black women are done by white men and also white women as well. For
example, when Katherine as a black woman enters Space Task Group (white
office) to work as a “computer”, Sam Turner (white employer) hands an empty
trash can to Katherine because Turner has a representation about black women
that they are slave. Thus, Turner hands the trash can because he thinks that taking
care of the empty trash can is the appropriate job for Katherine. The internalized
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discriminations done by white men toward black women happen not only because
of the patriarchy system but also because the represenatation of black women that
they are outsiders because of their race and they are related to slavery because of
their history in the past which affects the social class of black women.
The internalized discrimination is not only done by white men toward
black women but also by white women toward black women. Though, the
internalized discrimination done by white women are worse. Even though, both
black women and white women are genderly same, their different races create
anti-black feeling and sentiment which create worse unequal treatments. White
women see black women as a threat. Thus, from the analysis above, their
treatments towards black women usually have further effects or impacts in work
place rather than only offense feelings. For instance, as the time when Dorothy as
a black woman asks Mithcell (a white employer) to consider her position as a
supervisor since she has been working as a supervisor at West Campus since the
present supervisor gets sick for almost a year. Because black women are seen as a
threat, Dorothy’s request is not considered and Mitchell tells Dorothy that it is
impossible for a black woman to be a supervisor even though there is no
procedures applied about it.
The discriminations against black women that happen in Hidden Figures
script does not only exist at work place but also in family. This discrimination is
categorized as domestic discrimination because it happens among family
members. The domestic discriminations against black women are supported by
patriarchy cultural strucuture. This structure places men higher than women since
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men are considered stronger, smarter, and powerful. Women are considered as the
other way around. They are placed to work inside the house to do households,
cook, and take care of their children and it seems inappropriate if black women
work outside the house. For instance, when Mary wants to be a female engineer,
her husband does not support her. He wants Mary to stay at home and take care of
the house and their children instead.
The main characters of Hidden Figures script do not accept the multiple
discriminations

submissively.

They

do

struggle

against

the

multiple

discriminations that happen at their work place and in their family. Regarding
their characteristics, they are considered as people who have great personalities
which support the struggles to be embodied. They do fight against the
discriminations through thinking clever to get something, ignoring the rules or
system applied at the institution, and refusing the unequal treatments from others.
For instance, Katherine as a “computer” is not allowed to type her name on the
report that she makes. Though, katherine keep typing her name on the report as
the author because she is the one who make it. This refusal of unequal treatment is
done by Katherine because she wants an acknoledgement of her work. Another
example is when Mary set her speech in a clever way to win ther petition in order
to get the permission studying at a white school. This study concludes that those
struggles are the way the main characters can get the equality and
acknoledgement. It is also concluded that the struggles are supported by their
great characteristics and their personality.
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Finally, Hidden Figures script shows that race and gender discriminations
has given a lot of disadvantages from time to time toward women, especially
black women. It is shown that their gender and race automatically decide their
social status. Black women have to face many forms of discriminations especially
institutioinalized and domestic discrimination. Black women are placed at the
lowest social class which limits them to pursue their dreams. Even thoug their
contribution on a work is great but it is difficult for them to be acknoledged. This
script shows another way around. It shows that being inferior racialy and genderly
is not something absolute and unchangeable. The struggles that the main
characters do is the evidences that black women are just the same as others; white
women, white men, and black men. Race and gender do not determine their
capability and quality. Black women deserve their rights regardless of their gender
and race just like what the main characters get in the end of the script as the
hidden figures behind the success of NASA at that time. As the result, this script
from Hidden Figures movie has a great benefit for ther readers to present an
empowerment that every one is same and equal, they must have the same freedom
to achieve their dreams.
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